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INTRODUCTION 

 

Regions Financial Corporation maintains this Regions Financial Corporation Severance Plan (the 

“Plan”) for eligible Employees.  This Summary Plan Description (“SPD”) explains the severance 

policies of Regions Financial Corporation and each of its affiliates (the “Employer”). It is not 

possible for all the details of the Plan to be included in this SPD.  The Plan is set forth in another 

document.  In the event of any ambiguity or inconsistency between this SPD and the Plan 

document, the Plan document will control.  You may obtain a copy of the Plan document from 

the Administrator.   

 

This SPD is not an employment contract nor a contract by the Employer to extend Severance 

Benefits to any of its Employees.  Moreover, it is not intended to imply that Severance Benefits 

will be offered to any Employee whose employment is terminated for negative job performance; 

violation of Employer policies or rules; Misconduct; insubordination; theft; fraud; conviction of 

a crime; or by voluntary resignation or quitting or for other cause as determined by the 

Employer, except as otherwise specifically provided herein.  

 

 

EFFECTIVE DATE   

 

The provisions of the Plan as described in this SPD are effective January 1, 2018.  The Plan 

replaces all prior severance or separation pay plans, practices, or policies applicable to 

Employees; provided, however, in the event an Employee is terminated in connection with the 

Simplify & Grow Initiative, severance benefits may be paid pursuant to the Simplify & Grow 

Initiative, not the Plan. 

 

 

IMPORTANT DEFINITIONS 

 

The following definitions may help you understand the Plan better as you read this SPD. 

 

Administrator:  The Benefits Management and Human Resources Committee. 

 

Base Pre-Termination Pay:  Base Pre-Termination Pay is the base weekly salary or hourly pay of 

the Employee (exclusive of bonuses, overtime pay, commissions, piece-rate pay and similar 

extra payments), and in the case of a part-time Employee, scheduled weekly hours are used to 

determine weekly pay.  Base Pre-Termination Pay is determined as of the date of notification of 

termination of employment. 

 

Employee:  Any person employed by an Employer. 

 

Employer:  Regions Financial Corporation and each of its affiliates. 

 

Misconduct:  Any of the following reasons for the termination of the employment of any 

Employee: 
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(a)  excessive absenteeism or tardiness, or failure to report to work without 

authorization or notification; 

 

(b)  neglect or abandonment of assigned duties that is harmful to the Employer, an 

affiliate, or other Employees; 

 

(c)  refusal to follow management directions or policies, or insubordination; 

 

(d)  violation of the Employer’s Code of Conduct or other Employer policies or 

procedures; 

 

(e)  theft of property of the Employer or an affiliate; 

 

(f)  falsification of records; 

 

(g)  violation of security; 

 

(h)  performance of abhorrent or illegal acts or acts that, in the sole discretion of the 

Administrator, are detrimental to the reputation or standing in the community of 

the Employer or any affiliate; or 

 

(i)  other inappropriate behavior as determined by the Administrator to constitute a 

failure to properly perform duties of employment. 

 

Severance Benefits: The benefits described below. 

 

Years of Service: Total number of consecutive 12 month periods of service based upon the 

anniversary of the later of the Employee’s date of hire or adjusted date of hire (the most recent 

date of hire in the records of the Employer).  A partial year will not be counted as a Year of 

Service. 

 

 

ELIGIBILITY 

 

Employees are eligible to participate in the Plan if classified by the Employer as full-time 

benefits eligible or part-time Employees and they are involuntarily terminated other than for 

Misconduct as determined in the sole discretion of the Employer. Temporary or seasonal (does 

not work more than 5 months during the Plan Year) Employees are not eligible to participate.  

Further, independent contractors are not eligible to participate. 

 

Notwithstanding the foregoing, in the event an Employee is terminated in connection with the 

Simplify & Grow Initiative, such Employee is not eligible for Severance Benefits pursuant to the 

Plan. 
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BENEFITS 

 

Computation Period. The amount of the Severance Benefit will be determined by the Employee’s 

Years of Service at the time of termination, using the Employee’s Base Pre-Termination Pay on 

the date of notification of termination.   

 

Severance Benefits.  An eligible Employee whose employment is involuntarily terminated by the 

Employer, other than for Misconduct (as determined in the sole discretion of the Employer) may 

receive various levels of severance, subject to meeting the requirements of the Plan.  

 

Typically, Severance Benefits will be calculated based on 2 weeks of Base Pre-Termination Pay 

in effect on the date of notification of termination for each completed Year of Service, with a 

minimum payment of the equivalent of 4 weeks and up to a maximum of the equivalent of 52 

weeks of Base Pre-Termination Pay.   

 

Severance Benefits will not be paid if (i) the Employee was offered a comparable position and 

(ii) the Employee refused the offer.  The determination of whether a position offered is 

comparable is made in the sole discretion of the Administrator.  Severance Benefits will not be 

paid to Employees whose organizational unit is sold or a majority of the organizational unit’s 

assets are transferred to another employer and the other employer offers employment in a 

comparable position. The determination of whether the Employee was offered a comparable 

position will be made in the sole discretion of the Administrator.  

 

The Employer reserves the right to depart from the schedule set forth above where the 

Employee’s attendance, job performance, or other job-related conduct justifies an upward or 

downward adjustment in Severance Benefits but will treat like cases similarly. 

 

Release and Payment.  To receive Severance Benefits, the Employee must sign, return, and not 

revoke an Employer-approved Severance and Release form releasing all claims related to 

employment and/or termination of employment.  Generally, after all required waiting periods 

have been met, if the Severance and Release form has been signed and not revoked, Severance 

Benefits will be paid in accordance with normal payroll dates, in a lump sum.  If the waiting 

period spans two years, the payment will be made in the later of the two years, regardless of the 

year in which the Severance and Release form is signed. 

 

Maximum Period of Distribution. All payments under the Plan to an Employee must be 

completed in the year of termination, or not later than 2½ months following the year of 

termination.   

 

Effect on Other Benefits.  All other employee benefits cease and all employee benefit accruals 

will end on the Employee’s date of termination of employment for the Employer unless the 

particular employee benefit plan provides otherwise.  Payments to the Employee under any other 

employee benefit plan are governed solely by the terms of the other plan. 
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CIRCUMSTANCES THAT CAN RESULT IN DISQUALIFICATION, FORFEITURE,  

REDUCTION, OR SUSPENSION OF SEVERANCE BENEFITS  

 

Except as otherwise required by federal law: 

 

 An Employee whose employment is terminated because of Misconduct is not entitled 

to Severance Benefits.  

 

 An Employee whose employment is terminated during, or in anticipation of, a sale or 

transfer, in whole or in part, of the Employer’s business operations is not entitled to 

Severance Benefits if the purchaser or transferee of such operation offers to employ 

the Employee at what the Administrator deems to be a comparable position.   

 

 An Employee who accepts Severance Benefits is obligated to reimburse the Employer 

for the full amount of such payments if the Employee subsequently discloses any of 

the Employer’s trade secrets, violates any written covenants between the Employee 

and the Employer, or otherwise engages in conduct that may adversely affect the 

Employer’s reputation or business relations. An Employee who engages in such 

conduct will forfeit any right to any unpaid Severance Benefit.  

 

 The Employer may permanently suspend Severance Benefits (1) in the event of the 

Employer’s insolvency, liquidation, or bankruptcy reorganization or (2) in the event 

the cost of providing such benefits would lead to the Employer’s insolvency, 

liquidation, or bankruptcy reorganization.  

 

 Any Severance Benefits provided by the Employer under the Plan will be reduced 

dollar-for-dollar by any severance, separation, or other termination pay benefit that 

the Employer is required to pay to an eligible Employee or former Employee under 

any federal or state law.  

 

 Appropriate federal, state, and local taxes will be withheld from all Severance 

Benefits.  

 

 Severance Benefits will not be made if termination of employment is due to fire, 

flood, explosion, bombing, earthquake, or other disaster causing damage to the 

facilities or when strikes, work stoppages, or civil disturbances prevent continued 

operations.  

 

 Severance Benefits may not be made if termination of employment is deemed to be 

temporary and of limited duration.    

 

 No severance benefits will be paid after an Employee’s death. 
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PLAN AMENDMENT PROCEDURES AND AUTHORITY TO AMEND OR 

TERMINATE THE PLAN  

 

Regions Financial Corporation reserves the right, at any time and without prior notice, in its sole 

discretion, to modify, amend, or terminate the Plan.   However, no Severance Benefits in pay 

status may be altered or terminated, except as otherwise specifically provided for in the Plan, or 

the Severance and Release form for the Plan.  

 

No oral representations by anyone can extend the Employer’s severance benefit policies to 

provide for Severance Benefits that are not covered by this SPD or the Plan. 

 

 

ADMINISTRATOR’S AUTHORITY  

 

The Administrator has the power and discretion to determine conclusively all questions arising in 

connection with the administration, interpretation and/or application of the Plan, including all 

questions of fact and/or law and the construction of any and all terms (including any ambiguous 

terms) under the Plan.  The Administrator will have the power and discretion to determine 

eligibility for benefits under the Plan and the amount of benefits.  All decisions of the 

Administrator will be conclusive and binding on all persons.  The Administrator has delegated 

management of certain day-to-day operations of the Plan to Regions Human Resources. 

 

 

CLAIMS PROCEDURE  

 

If a former employee (claimant) believes that he/she is entitled to severance benefits, in whole or 

in part, he/she must forward a written claim to the Administrator at: 

 

Regions Bank 

c/o Corporate Benefits Department 

Post Office Box 11007 

Birmingham, Alabama 35288  

 

The claimant’s claim should include the following: 

  

1. the claimant’s name, address, telephone number, and Social Security Number; 

2. the claimant’s dates of employment with the Employer; 

3. the claimant’s job title and position with the Employer; 

4. the reasons for termination of the claimant’s employment; and 

5. a statement of the reasons why the claimant believes that he/she is entitled to 

severance benefits under the Plan. 

 

Within 90 days of receipt of the claimant’s claim, the Administrator will determine whether the 

claimant is eligible for Severance Benefits, unless special circumstances require an extension of 

time for an additional 90 days.  The Administrator will notify the claimant of the extension 

within the original 90-day period.  The notice will set forth the reasons for a partial or total 
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denial of Severance Benefits; refer to the pertinent Plan provisions on which the denial is based; 

describe any additional material or information necessary for the claimant to perfect the claim 

along with an explanation of why such material or information is necessary; and explain the 

steps to be taken if the claimant wishes to submit his/her claim for review.  If the claimant does 

not receive an answer to his/her claim within 90 days of filing a claim or receipt of an extension 

letter, whichever is later, the claim will be deemed to have been denied and the claimant may 

proceed with an appeal as described below.  

 

If a claimant desires to appeal his/her claim, he/she must file a written request for review with 

the Benefits Administration Committee within 60 days following receipt of the`` notice initially 

denying the claim, in whole or in part.  Appeals not timely filed will be barred.  The claimant 

may, upon request and free of charge, review and copy all documents, records, and other 

information relevant to the claimant’s claim for benefits. The clamant may submit written 

comments, documents, and records relating to the claim for benefits, which will be considered 

without regard to whether such information was submitted or considered in the initial 

determination.  After submission of the request for review, the Benefits Administration 

Committee will render a written decision within 60 days after receiving that claimant’s request 

for review.  If special circumstances exist, such decision will be rendered as soon as possible, but 

not later than 120 days after the receipt of the request for review and the claimant shall be 

informed of the extension during the initial 60-day period. The Benefits Administration 

Committee will provide the claimant a written statement containing the final decision on the 

claim for Severance Benefits.  The statement on the final decision on the claim will specify both 

the reasons for the determination and the Plan provisions on which the decision was based, state 

that the claimant is entitled to receive, upon request and free of charge, reasonable access to, and 

copies of, all documents, records, and other information relevant to the claimant’s clam, and 

notifying the claimant of his/her right to bring an action under Section 501(a) of ERISA. 

 

 

ADMINISTRATIVE INFORMATION 

 

NAME OF PLAN:  Regions Financial Corporation Severance Plan.  

 

PLAN SPONSOR:  Regions Financial Corporation. 

 

 Address: Regions Bank 

    c/o Corporate Benefits Department 

  Post Office Box 11007 

    Birmingham, Alabama 35288 

 

EMPLOYER AND PLAN IDENTIFICATION NUMBER (EIN):  Regions Financial 

Corporation’s employer identification number is 63-0589368.  The Plan’s identification number 

is 508. 

 

TYPE OF PLAN:  Severance plan. 

 

TYPE OF ADMINISTRATION:  Self-administered. 
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PLAN ADMINISTRATOR:  Benefits Management and Human Resources Committee. 

 

 Address:   Regions Bank 

  c/o Corporate Benefits Department 

      Post Office Box 11007 

      Birmingham, Alabama 35288 

 

AGENT FOR SERVICE OF LEGAL PROCESS:  General Counsel of Regions Financial  

Corporation. 

 

 Address: Regions Bank  

   c/o Corporate Legal Department 

   1900 Fifth Avenue North, Floor 22  

   Birmingham, Alabama 35203 

 

Service of legal process may also be made on the Administrator. 

 

NAMED FIDUCIARY:  Benefits Management and Human Resources Committee.     

 

Address:   Regions Bank 

  c/o Corporate Benefits Department 

 Post Office Box 11007 

 Birmingham, Alabama 35288 

 

SOURCES OF CONTRIBUTIONS AND FUNDING POLICY:  Severance Benefits  

are unfunded and are paid from the general assets of the Employer. 

 

PLAN YEAR:  January 1 through December 31 of the same calendar year. 

 

 

STATEMENT OF ERISA RIGHTS 

 

As a participant in the Plan, you are entitled to certain rights and protections under the Employee 

Retirement Income Security Act of 1974 (ERISA).  ERISA provides that all plan participants 

will be entitled to:  

 

Examine, without charge, at the Administrator’s office and at other specified locations, all plan 

documents governing the Plan, including a copy of the latest annual report (Form 5500 series) 

filed by the Plan with the U.S. Department of Labor and available at the Public Disclosure Room 

of the Employee Benefits Security Administration.  

 

Obtain, upon written request to the Administrator, copies of all plan documents governing the 

operation of the Plan, including the latest annual report (Form 5500 series) and updated summary 

plan description.  The Administrator may make a reasonable charge for the copies. 
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You may receive a summary of the Plan’s annual financial report.  The Administrator is required 

by law to furnish each participant with a copy of this summary annual report.  

 

In addition to creating rights for plan participants, ERISA imposes duties upon the people who 

are responsible for the operation of the Plan.  The people who operate the Plan, called 

“fiduciaries” of the Plan, have a duty to do so prudently and solely in the interest of you and 

other plan participants and beneficiaries.  No one, including your employer, may fire you or 

otherwise discriminate against you in any way to prevent you from obtaining a benefit or 

exercising your rights under ERISA.  

 

If your claim for a benefit is denied or ignored, in whole or in part, you have a right to know why 

this was done, to obtain copies of documents relating to the decision without charge, and to 

appeal any denial, all within certain time schedules.  

 

Under ERISA, there are steps you can take to enforce the above rights.  For instance, if you 

request a copy of Plan documents or the latest annual report from the Administrator and do not 

receive them within 30 days, you may file suit in a federal court.  In such a case, the court may 

require the Administrator to provide the materials and pay you up to $110 a day until you receive 

the materials, unless the materials were not sent because of reasons beyond the control of the 

Administrator.  If you have a claim for benefits which is denied or ignored, in whole or in part, 

you may file suit in a state or federal court.   

 

If Plan fiduciaries misuse the Plan’s money, or if you are discriminated against for asserting your 

rights, you may seek assistance from the U.S. Department of Labor or you may file suit in a 

federal court.  The court will decide who should pay court costs and legal fees.  If you are 

successful, the court may order the person you have sued to pay these costs and fees.  If you lose, 

the court may order you to pay these costs and fees, for example, if it finds your claim is 

frivolous. 

 

If you have any questions about the Plan, you should contact the Administrator.  If you have any 

questions about this statement or about your rights under ERISA, or if you need assistance in 

obtaining documents from the Administrator, you may contact the nearest office of the Employee 

Benefits Security Administration, U.S. Department of Labor, listed in your telephone directory 

or the Division of Technical Assistance and Inquiries, Employee Benefits Security 

Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 

20210.  You may also obtain certain publications about your rights and responsibilities under 

ERISA by calling the publications hotline of the Employee Benefits Security Administration. 


