
To: Participants in the Regions Financial Corporation 401(k) Plan  

 

From: Christopher Glaub, Corporate Benefits   

 

Re: Automatic Increase in 401(k) Elective Deferral Contributions  

 

Date:  November 30, 2018 

 

 

The purpose of this notice is to inform you about an upcoming change in your elective deferrals under the Regions Financial 

Corporation 401(k) Plan.  If you are contributing to the Plan either 2%, 3%, or 4% of your compensation, then your 

contribution rate will be increased automatically by 1% (from 2% to 3%, from 3% to 4%, or from 4% to 5%), effective with 

the January 11, 2019 payroll.   

 

Why is this automatic increase happening? 

 

Regions believes most associates would benefit from increased contributions to the Plan. We hope you will take this 

opportunity to increase your savings for retirement.   

 

Who is affected by the automatic increase? 

 

If you are currently contributing either 2% of your eligible compensation, 3% of your eligible compensation, or 4% 

of your eligible compensation to the Plan, your contribution rate will be increased automatically by 1%.  However, if 

you fall into one of the following categories, you will be excluded from the automatic increase: 

 

 You affirmatively elect to not participate in the automatic increase by logging on to 401k.regions.com or contacting 

the 401(k) Service Center at 800-701-8892 before 3:00 p.m., Central Time, December 21, 2018.   
 

 You were hired on or after October 30, 2018. 
 

 You voluntarily change your contribution rate between October 30, 2018 - December 21, 2018. 
 

 You have elected the voluntary automatic contribution increase (ACI) through the MassMutual website (or do so no 

later than December 21, 2018). 
 

 You are a “highly compensated employee” participating in the Regions Financial Corporation Supplemental 401(k) 

Plan. 

 Your ability to make elective deferrals is suspended as of October 30, 2018, because you received a hardship 

distribution.   

 

For purposes of the automatic increase, “eligible compensation” means compensation for the year (or portion of the year 

during which you are a participant) including, without limitation, base pay, overtime pay, shift differential, commissions, 

cash bonuses, and cash incentives, but excluding special pay such as moving allowances, expense reimbursements, finder’s 

fees, prizes, income from the exercise of stock options (or the lapsing of a restriction on a stock award), amounts paid or 

accrued under the Plan, and any other deferred compensation.   

 

Will my Company Matching Contribution also increase? 

 

If you have been employed by Regions for at least 12 months, then you are eligible for a Company Matching Contribution.  

Regions matches one dollar for each dollar you contribute, up to 5% of your eligible compensation.  So if you increase your 

contribution to the Plan, your Company Matching Contribution will also increase, up to 5% of your eligible 

compensation.  Regions increased the Company Matching Contribution from 4% to 5% effective January 1, 2019.   

 

Can I change the amount of my contributions?  
 

You always can change the amount you contribute to the Plan.  A deferral election may be started, stopped, or changed at 

any time during the year by logging on to 401k.regions.com or calling the 401(k) Service Center at 1-800-701-8892. 

 

What if I have additional questions? 



 

We encourage you to save as much as you can through the Plan.  If you have any questions about the Plan, consult the 

Summary Plan Description.  If you need a copy of the Summary Plan Description, or if you have additional questions, visit 

401k.regions.com, or call the 401(k) Service Center at 800-701-8892.  You also may contact the HR Connect Team at 1-877-

562-8383, or by mail at Human Resources, 250 Riverchase Parkway East, 5th Floor, Hoover, AL 35244, or by email at 

RegionsHRBenefits@regions.com. 
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