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To: Certain Participants and Beneficiaries in the Regions Financial Corporation 401(k) Plan  

 

From: Christopher Glaub, Corporate Benefits   

 

Re: Employer Stock Diversification Notice 

Qualified Default Investment Alternative Notice 

 

Date:  November 27, 2019 

 

 

 

 

The Internal Revenue Service and the Department of Labor require this notice be provided to certain 

participants and beneficiaries in the Regions Financial Corporation 401(k) Plan (the “Plan”).  This notice 

describes your right to diversify out of employer stock into other investment options and how your 401(k) 

account is and will continue to be invested in the Plan’s default option if you do not make any investment 

elections.   

 

If there is any conflict between this notice and the summary plan description (“SPD”) or the legal plan 

document, the legal plan document will control.   

 

Your Rights Concerning Employer Stock and  

the Importance of Diversifying Your Retirement Savings 

 

Several investment options are offered under the Plan, including Regions stock.  The investment options 

have different investment characteristics and different levels of risk and return. You determine how your 

401(k) account is allocated among the investment options.  The Plan allows you to move any portion of 

your account that is invested in an investment option (including employer stock) into other investments at 

any time, subject to frequent trading restrictions and Regions’ General Policy on Insider Trading.  All of 

the investment options under the Plan are available to you if you decide to diversify out of employer stock. 

 

To help achieve long-term retirement security, you should carefully consider the benefits of a well-balanced 

and diversified investment portfolio.  Spreading your assets among different types of investments can help 

you achieve a favorable rate of return, while minimizing your overall risk of losing money.  This is because 

market or other economic conditions that cause one category of assets, or one particular security, to perform 

very well often cause another asset category, or another particular security, to perform poorly.  If you invest 

more than 20% of your retirement savings in any one company or industry or any one security (such as 

employer stock), your savings may not be properly diversified.  Although diversification is not a guarantee 

against loss, it is an effective strategy to help you manage investment risk. 

 

In deciding how to invest your retirement savings, you should take into account all of your assets, including 

any retirement savings you may have outside of the Plan.  No single approach is right for everyone because, 

among other factors, individuals have different financial goals, different time horizons for meeting their 

goals, and different tolerances for risk.  Therefore, you should carefully consider the amount of money that 

you invest in employer stock through the Plan. 

 

It is also important to periodically review your investment portfolio, your investment objectives, and the 

investment options under the Plan to help ensure that your retirement savings will meet your retirement 

goals. 
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Qualified Default Investment Alternative in the Absence of an Investment Election 

 

You have the right to direct the investment of your 401(k) account.  However, if you do not provide the 

Administrator with investment directions, amounts in your account will be invested in the Plan’s default 

investment option.  The default investment option is a T. Rowe Price Target Date Retirement Fund.  The 

Fund is based on a specific year, assuming you will retire at age 65 (the target date) and stop making new 

investments in your account at that time.  The Fund’s allocation to various asset classes changes over time 

and becomes more conservative as the target date approaches to reduce market risk and volatility in the 

Fund. 

 

For more information about the T. Rowe Price Target Date Retirement Funds, see the attached description 

of the funds.  To learn more about the investment options available under the Plan, including fees, expenses, 

investment objectives, and risk and return characteristics, or to request copies of any investment options’ 

prospectuses, log on to 401k.regions.com or call the 401(k) Service Center at 1-800-701-8892. 

 

You have the right to move any portion of your 401(k) account that is invested in a T. Rowe Price Target 

Date Retirement Fund into other investment options at any time, subject to frequent trading restrictions, 

and, if the funds are going to be invested in employer stock, the General Policy on Insider Trading.  To 

make an investment change, log on to the Plan’s website at 401k.regions.com or call the 401(k) Service 

Center at 1-800-701-8892.   

 

For More Information 

 

The SPD sets forth further details describing the terms of the Plan.  For additional information about the 

Plan or to request another copy of the SPD, visit 401k.regions.com or call the 401(k) Service Center at 1-

800-701-8892.  You also can contact the HR Connect Team by phone at 1-877-562-8383, by email at 

RegionsHRBenefits@regions.com, or by mail at Human Resources, 250 Riverchase Parkway East, 5th 

Floor, Hoover, Alabama 35244. 


