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To: Participants in the Regions Financial Corporation 401(k) Plan  
 
From: Christopher Glaub, Corporate Benefits   
 
Re: Upcoming Automatic 1% Increase in 401(k) Plan Elective Deferral Contributions  
 
Date:  March 29, 2021 
 
 
The purpose of this notice is to inform you about an upcoming change in your elective deferrals under the Regions 
Financial Corporation 401(k) Plan.  Regions will be automatically increasing certain participants’ contribution rates to 
the Plan.  If you are contributing between 2% and 9% of your compensation to the Plan, then your contribution rate 
will automatically increase by 1% as follows (unless you are in an excluded category below):   
 

If you are contributing to the Plan: 
 

2% of your compensation 
3% of your compensation 
4% of your compensation 
5% of your compensation 
6% of your compensation 
7% of your compensation 
8% of your compensation 
9% of your compensation 

 
 
→ 
→ 
→ 
→ 
→
→ 
→ 
→ 

Your contribution rate will automatically increase to: 
 

3% of your compensation 
4% of your compensation 
5% of your compensation 
6% of your compensation 
7% of your compensation 
8% of your compensation 
9% of your compensation 
10% of your compensation 

 
This increase will be effective with the May 14, 2021 payroll, unless you affirmatively elect to not participate in the 
automatic increase.   
 
Why is this automatic increase happening? 
 
Regions believes most associates would benefit from increased contributions to the Plan. We hope you will take this 
opportunity to increase your savings for retirement.   
 
Who is affected by the automatic increase? 
 
If you are currently contributing 2%, 3%, 4%, 5%, 6%, 7%, 8%, or 9% of your eligible compensation to the Plan, your 
contribution rate will be increased automatically by 1%.  However, if you fall into one of the following categories, you 
will be excluded from the automatic increase: 
 

• You affirmatively elect to not participate by logging on to 401k.regions.com or contacting the 401(k) Service 
Center at 1-800-701-8892 before 3:00 p.m., Central Time, April 29, 2021.   
 

• You were hired on or after November 23, 2020. 
 

• You voluntarily increase or decrease the amount you contribute to the Plan between March 10, 2021 and April 
29, 2021. 
 

• You elected to participate in the voluntary automatic contribution increase (ACI) through the 
Empower/MassMutual website or elect to participate before April 29, 2021. 
 

• You elected to defer any base salary to the Regions Financial Corporation Non-Qualified Excess 401(k) Plan 
(formerly called the Supplemental 401(k) Plan) for the 2021 plan year. 
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What is my “eligible compensation”? 
 
For purposes of the automatic increase, “eligible compensation” means compensation for the year (or portion of the 
year during which you are a participant) including, without limitation, base pay, overtime pay, shift differential, 
commissions, cash bonuses (paid as part of an incentive plan), and cash incentives, but excluding special pay such as 
moving allowances, expense reimbursements, finder’s fees, prizes, income from the exercise of stock options (or the 
lapsing of a  restriction on a stock award), amounts paid or accrued under the Plan, and any other deferred compensation.   
 
Will my Company Matching Contribution also increase? 

If you have been employed by Regions for at least 12 months, you are eligible for a  Company Matching Contribution.  
Regions matches $1.00 for each $1.00 you contribute, up to 5% of your eligible compensation.  Therefore, if your 
contribution is automatically increased from 2% to 3% or 3% to 4% or 4% to 5%, your Company Matching Contribution 
will also increase.  However, since Regions matches up to only 5% of your eligible compensation, if your contribution 
is automatically increased from 5% to 6% or 6% to 7% or 7% to 8% or 8% to 9% or 9% to 10%, your match will not 
change.   
 
The amount of the Company Matching Contribution did not change for 2021, and it remains at 5%.   
 
When will the automatic increase happen?  
 
The automatic increase will be effective with the May 14, 2021 payroll. 
 
Can I change the amount of my contributions?  
 
Unless you elected to defer base salary to the Non-Qualified Excess 401(k) Plan, you always can change the amount 
you contribute to the Plan.  A deferral election may be started, stopped, or changed at any time by logging on to 
401k.regions.com or calling the 401(k) Service Center at 1-800-701-8892. 
 
How will the additional contribution be invested?  
 
If your contribution rate is automatically increased, the additional 1% contribution will be invested in accordance with 
your investment elections in effect at the time.  If you have not provided the Administrator with any investment 
directions, all of your contributions to the Plan, including the additional 1% contribution, will be invested in the Plan’s 
default investment option, the T. Rowe Price Target Date Retirement Fund, which is based on the year in which you 
reach age 65.  You can change how your Plan account is invested among the Plan’s investment options (subject to 
frequent trading restrictions and Regions’ General Policy on Insider Trading) by logging on to 401k.regions.com or 
calling the 401(k) Service Center at 1-800-701-8892.  
 
You can also learn more about the investment options available under the Plan, including fees, expenses, investment 
objectives, and risk and return characteristics, or request copies of any investment options’ prospectuses by logging on 
to 401k.regions.com or calling the 401(k) Service Center at 1-800-701-8892. 
 
What if I don’t want my contribution rate to be automatically increased? 
 
You must log on to 401k.regions.com or contact the 401(k) Service Center at 1-800-701-8892 before 3:00 p.m., Central 
Time, April 29, 2021.   
 
What if I have additional questions? 
 
We encourage you to save as much as you can through the Plan.  If you have any questions about the Plan, you can 
review the Summary Plan Description.  If you need a copy of the Summary Plan Description, or if you have additional 
questions, visit 401k.regions.com, or call the 401(k) Service Center at 1-800-701-8892.  You also may contact the HR 
Connect Team at 1-877-562-8383, or by mail at Human Resources, 250 Riverchase Parkway East, 5th Floor, Hoover, 
AL 35244, or by email at Regions401k@regions.com. 

mailto:Regions401k@regions.com

