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REGIONS FINANCIAL CORPORATION 

401(k) PLAN 

 

LOAN POLICY 

Effective January 1, 2020 

 
The following Loan Policy (the “Policy”) applies to loans from the Regions Financial Corporation 

401(k) Plan (the “Plan”).  This Policy is intended to comply with the terms of the Plan and the 
participant loan requirements in the Internal Revenue Code and ERISA.   
 
Loans are not considered distributions and are not subject to federal or state income taxes, provided 

they are repaid as required.  While participants pay interest on their loans, both principal and 
interest are reinvested in their accounts.  Loans will be based on the following procedures. 
 

1. Eligibility for Loans 

Loans are available on a reasonably equivalent basis to current active associates who are 
participants in the Plan.  Current active associates who are participants are eligible to apply 
for a Plan loan with the following exceptions: 
 

a. Participants on a continuous leave of absence; and 
b. Participants with tax levies or garnishments against their wages. 

 
Note that a designated insider will be unable to obtain a loan during scheduled blackout 

periods if the insider’s account balance is invested in the Regions Stock Fund at the time.  
See Section 12 for additional information about designated insiders.   

 
2. Loan Application and Fee 

The Corporate Benefits Department administers all Plan loans.  A participant may apply 
for a loan by logging into his or her account at 401k.regions.com or by calling 1-800-701-
8892.  The process for obtaining a loan is paperless for most participants.   
 

A participant will incur a non-refundable loan origination fee of $50. 
 

3. Loan Amount 

The minimum loan amount is $1,000.   

 
The maximum loan amount is the lesser of : 
 

a. one-half of the participant’s “eligible employee contributions,” or  

b. $50,000 reduced by the highest outstanding loan balance during the prior twelve-
month period.   

 
“Eligible employee contributions” include the following amounts (as defined in the Plan): 

Pre-Tax Deferrals, After-Tax Contributions, Rollover Contributions, Roth Elective 
Deferrals and grandfathered Qualified Non-Elective Contributions made to the Legacy 
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Regions 401(k) Plan.  The 2% Additional Employer Contribution and Company Match are 
not an “eligible employee contribution,” and, therefore, are not available for a loan.   
 

A loan will not be granted if any principal or interest payment, or both, is in default on a 
prior loan.   
 

4. Number of Loans  

A participant may only have one loan outstanding at any given time.   
 

5. Interest Rate/Maturity of Loan 

Loans will bear a fixed interest rate equal to one percent (1%) above the prime rate, as 

quoted from time to time in The Wall Street Journal.  However, the maximum interest rate 
that will be charged to a participant on a Military Leave of Absence will be six percent 
(6%) during the period of the Military Leave of Absence. The interest rate generally will 
remain the same for the duration of the loan (unless the loan is re-amortized due to a 

participant’s leave of absence).  The amount of the loan, plus interest, will be amortized 
over the repayment period so that all payments will be level and each payment will include 
both principal and interest.   

 

6. Loan Proceeds 

Loan proceeds will be withdrawn from “eligible employee contributions” and from all 
investments on a pro rata basis.   
 

7. Repayment of Loan 

All loans must be repaid under a level amortization schedule by payro ll deduction; 
however, if a participant does not have enough pay (after applicable withholdings) to 
deduct the loan payment from the participant’s pay check, the participant must make timely 

payments directly to either the Plan recordkeeper or the Corporate Benefits Department.   
 
A participant can make additional partial payments or pay a loan in full.  Additional partial 
payments, including a payment in full, may be made at any time by cashier’s check or 

money order (no personal checks); however, payments should be for the exact amount of 
the loan payment or a multiple of the loan payment (unless the loan is being paid in full).  
All loans processed beginning on or after April 1, 2008 must be repaid within five years.  
Loan payments will be allocated in accordance with investment elections in effect at the 

time of payment. 
 
Designated insiders who wish to make additional partial payments or pay a loan in full 
must pre-clear such payments in accordance with standard pre-trade clearance procedures 

if the payment will result in the allocation of the payment to the Regions Stock Fund. 
 

8. Approved Leave of Absence (Continuous) 

The Plan may suspend loan payments for up to one year during which a participant is on 

an approved leave of absence when the leave is without pay or at a rate of pay (af ter 
applicable withholdings) that is less than the amount of the loan payment.  If/when there is 
not enough pay (after applicable withholdings) to deduct the loan payment from the 



 Page 3 

participant’s paycheck, the loan will be suspended .  When the participant returns to work 
and the suspension ends, the loan will be re-amortized, and while the maturity date will 
remain the same (a suspension does not extend the original term of the loan), the interest 

rate will be the rate in effect at the time of the re-amortization.  If a participant continues 
to make all loan payments during a leave of absence, the loan will not have to be re-
amortized once the participant returns from leave.  
 

A participant who is on an approved leave of absence and does not want to submit loan 
payments during leave must contact MassMutual at 1-800-701-8892 in order to suspend 
loan payments.  The suspension of loan payments will not occur automatically.   
 

The Plan may suspend payments if a participant is on a Military Leave of Absence.  A 
Military Leave of Absence extends the original term of a loan by the length of the Military 
Leave of Absence (which can exceed one year).  The loan payments will be increased by 
an amount sufficient to ensure that the loan will be repaid by the end of the maximum 

period allowed. 
 

9. Evidence of Loan 

Loans will be documented in language contained on the loan check.  The participant agrees 

to the terms of the loan by endorsing and cashing the check for the loan proceeds.  
 

10. Default, Death, or Termination of Employment 

The entire outstanding principal balance and accrued interest of a loan will become due 

and payable in full if the participant defaults on the loan, dies, or terminates employment.    
 
A loan will be in default, except in the case of termination of employment, if any scheduled 
payment remains unpaid at the end of the quarter following the calendar quarter in which 

the scheduled payment was due, or if there is an outstanding principal balance existing on 
a loan after the last scheduled payment date.  Interest will continue to accrue on the loan 
during this period.  A loan that is in default will be considered a taxable distribution to the 
participant and will be reported to the Internal Revenue Service as such.  The loan also may 

be subject to the 10% early distribution tax on early distributions, unless an exception 
applies.  
 
Termination of Employment.  A participant may have a grace period of 60 days from date 

of termination to (a) repay the outstanding loan amount or (b) if approved in advance by 
the plan administrator (e.g., in the event of a corporate transaction), roll the outstanding 
loan to another eligible employer plan that permits such rollovers (for example, a 
subsequent employer’s 401(k) plan).  If the loan is not repaid (or rolled over as approved 

by the plan administrator) prior to a distribution being processed or within 60 days, 
whichever occurs first, the loan will be in default.  At the time of default, and prior to a 
distribution being made to the participant, the participant’s vested account balance will be 
offset by the outstanding balance of the loan.  The loan will be considered repaid to the 

extent of the offset, and the loan balance will be treated as a taxable distribution (and 
subject to the 10% early distribution tax on early distributions, unless an exception applies).  
The remainder of the participant’s vested account balance will be available for distribution.  
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However, the participant may still rollover all or a part of the loan offset by paying the 
amount into an individual retirement account or a qualified retirement plan by the filing 
due date (including extensions) for the participant’s tax return for the year in which the 

loan offset occurs.   
 

11. Investment 

The Plan will administer a loan as a participant-directed investment in an amount equal to 

the outstanding principal balance of the loan.  The Plan will credit that portion of the 
participant’s account with interest and principal payments made by the participant.   

 
12. Designated Insiders  

Designated insiders include all Senior Executive Vice Presidents and above and other 
designated associates, who by reason of their job responsibilities, may from time to time 
have access to “material nonpublic information” concerning Regions and its subsidiaries 
(as defined in the General Policy on Insider Trading).  A participant’s manager can confirm 

whether the participant is a designated insider.   
 
Designated insiders must pre-clear a Plan loan in accordance with standard pre-trade 
clearance procedures if the loan will result in the liquidation of some or all of the insider’s 

account balance that is invested in the Regions Stock Fund.  Pre-clearance can be requested 
by sending an email to: 
pretradeclearance@regions.com.   
 

Additional information about designated insiders can be found in the General Policy on 
Insider Trading, which is available on life@regions.    
 

13. Acquisitions 

Regions, in its sole discretion, may elect to allow outstanding loans from another 401(k) 
plan to be rolled into the Plan in connection with certain acquisitions and, further, may 
permit a participant to roll over more than one outstanding loan into the Plan.  Such loans 
generally will be governed by and subject to the same procedures, rules, and restrictions as 

loans made under the Plan unless specifically provided otherwise.   
 

 
 

Regions is responsible for the rules and regulations concerning Plan loans and has the 
discretion and the authority to amend, revoke, add, or modify the procedures that govern Plan 

loans as deemed necessary to properly administer the Plan and loans thereunder. 
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