
Benefits 101 – Health Savings Accounts 

An HSA is a tax-favored savings account for paying eligible, out-of-pocket medical, dental and 
vision expenses now or in the future, even into retirement. 

You must participate in a qualified High Deductible Health Plan to contribute to an HSA. 
Associates who enroll in the Core High Deductible Health Plan and meet other eligibility 
requirements can contribute to an HSA. 

Advantages of an HSA 
An HSA can save you money on health care and more, thanks to some beneficial tax advantages. 

•   Regions Core Medical Plan has lower bi-weekly payroll deductions  
•   Paycheck contributions go into your HSA pre-tax  
•   Withdrawals for health care expenses are tax-free  
•   You earn tax-free interest on the money in your account  
•   You can invest the money in your account in excess of $1,000  
•   Your HSA balance rolls over from year to year, which means you don't forfeit any 

unused balance  
•   HSA funds are always yours to spend on eligible health care expenses, save or invest  
•   At age 65, you can start using your HSA dollars for any purpose, not just health care 

expenses – healthcare withdrawals are tax-free at any age (over age 65, distributions not 
related to healthcare are taxable but do not incur a penalty)  

Review HealthEquity’s Winning with an HSA brochure for more HSA advantages. 

To be eligible to contribute an HSA, you must not: 

•   Be covered by a Healthcare Flexible Spending Account (FSA) or Health Reimbursement 
Account (HRA), unless the balance is $0 at the time your HSA is opened. You can enroll 
in an HSA during open enrollment. If you have a balance in your FSA at year end, 
Corporate Benefits will delay opening your HSA until April 1, 2018.  

•   Be covered by another health plan (unless it’s another HSA-qualified plan).  
•   Be covered by Medicare or TRICARE.  
•   Be a dependent of another taxpayer.   

Balance Booster Program 
Unlike an FSA, HSA funds typically are not immediately accessible (on January 1) to pay for 
qualified healthcare expenses. This means participants may only be reimbursed funds that have 
already been deferred to their account. 

Regions recognizes that this could create a hardship for some participants. To prevent that from 
happening, Regions will participate in HealthEquity’s Balance Booster program. This program 
will provide you access to 50 percent of your funds, up to a maximum of $1,000, on January 1. 
This will allow payment for qualified medical expenses with tax-free money before your HSA 



balance has time to grow. The Balance Booster program reduces your need to worry about 
having enough saved in your HSA for immediate costs. 

Watch a pre-recorded HSA webinar for detailed information on the plan. 
 
Questions? For FSA or HSA questions, contact HealthEquity at (877) 288-0719.	  


