
Benefits	  101	  –	  OE	  Considerations 

Open Enrollment is your annual opportunity to re-evaluate benefits choices and maximize 
savings, yet it is often underutilized. 

Admittedly, benefits terms and documents can be boring, confusing and overwhelming. But, 
choosing the right benefits could be one of the most important decisions you make all year. 
Spend time reviewing materials that will be available during Open Enrollment to make the best 
choice for you and your family. 

Here are five options to consider when deciding what’s best for you, your family and your 
bottom line: 

1. Consider choosing the Core High Deductible Health Plan as your medical plan option. 
The Core Plan has the lowest payroll deduction. With Core, you must meet the deductible before 
the Plan will pay toward medical care. Once the deductible is met, you will pay co-insurance for 
all services except covered preventive care, which is covered at 100 percent. Once you’ve met 
your Out-of-Pocket Maximum, all eligible services are covered in full. For a refresher on these 
terms, review the Benefits 101 article on Health Plan Terminology. 

High Deductible Health Plans typically make sense for people who are generally healthy, do not 
have small children, are not chronically ill and can budget for healthcare spending. 

You can compare the costs of the Core and Advantage Plans by using the Plan Comparison Tool. 

2. If you enroll in the Core Plan, you will be eligible for a Health Savings Account (HSA). 
This account allows you to set aside a limited number of pre-tax dollars for medical expenses. 
The HSA is linked to a debit card that you can use for out-of-pocket medical costs, including 
your deductible and co-insurance. You can also file for reimbursement. Because the money in 
your HSA isn’t taxed like the rest of your income, it serves a dual purpose: helping you reduce 
your tax burden and helping you set aside money to cover health care costs. Unused funds roll 
over year after year, beyond retirement when they can be used to pay retiree health expenses. 
 
For detailed information, see the previous Benefits 101 article on HSAs.  

3. Associates who enroll in the Advantage Plan should consider participating in the Health 
Flexible Spending Account (FSA). This account allows you to set aside money for eligible 
medical expenses you anticipate over the next year (copays, deductibles, eye exams, prescription 
eye ware, etc.). The money comes out of your check before taxes are deducted, which means 
your taxes will be lower each pay day, and the money is not taxed when you use it. Like the 
HSA, you will have a debit card for expenses, or you can file for reimbursement. Not taking 
advantage of a Health FSA is where many associates miss big savings. The 2017 contribution 
minimum is $600, and the limit is $2600. Unused funds are forfeited after March 15, 2019, so 
estimate conservatively. 

Visit the FSA page on benefits.regions.com for more information. 



4. Another tax savings benefit is the Dependent Day Care Reimbursement Account 
(DCRA). If you have day care expenses for a child under the age of 13, or a spouse or adult tax-
eligible dependent who is physically or mentally unable to care for him or herself, you could set 
aside pre-tax money via payroll deduction to pay for this care. The money must be in your 
account when you file for reimbursement, so plan for your first day care expenses in January 
accordingly. Any unused funds at the end of the year will be forfeited after December 31, 2018. 

For details on how this plan works, visit the FSA page on benefits.regions.com. 

5. Would your family be financially taken care of if you were to die unexpectedly? Regions 
provides you with 2x salary* Basic Life Insurance. Will that be enough to pay your funeral costs, 
eliminate debts, replace your salary and help your family transition to a life without you? This 
isn’t easy to contemplate, but it is important for your family. 

During Open Enrollment, you can purchase group term Optional Life Insurance, and this year, 
Unum will offer a special guaranteed issue opportunity. You can increase your coverage by one 
level, up to 3x salary*, with no health questions or health exam. You can also enroll in coverage 
for your spouse to $25,000 and child(ren) at $12,500 with no health questions or health exams. 
Look for communications on this opportunity during Open Enrollment. 

More information is available on the Optional Life Insurance page at benefits.regions.com. 

There are other benefits to consider during Open Enrollment, including Dental, Vision and Legal 
coverage. Take time to review all your options for better benefits and increased savings. 

Remember that these pages will be updated with 2018 information for Open Enrollment. 

*Based on Benefits Eligible Compensation.	  


