
 
 

 

 

 

 

 

 

 

 

Nursing Mothers Information 

When You Return From Leave of Absence: 

A quick guide to help smooth your transition 

 

Because it’s only natural to have questions when you return from leave, we’ve put together some 

information that can help with your transition back to Regions.  

 

 

 

 

 

 

 

 

 

Information Included: 

 Nursing Mothers Policy 

 Mother’s Room Information by Location 

 Instructions on how to request a Mother’s Room accommodation for locations that do not have an existing 

Mother’s or Wellness Room 

 



 
 

Nursing Mothers Policy: 

Regions provides reasonable break times to nursing mother Associates to express breast milk for nursing children for up 

to one year after the child’s birth. Nursing mother Associates are provided no less than the same amount of paid and 

non-paid break time any other coworker/Associate may be granted for any other reason within the same branch or 

department. 

Nursing mothers should assess their needs concerning the length and frequency of necessary break periods during their 

regularly scheduled hours to be used for the expression of breast milk and should communicate this information to their 

managers.  Management will then work with nursing mother Associates to adjust their work schedule and/or the time 

and length of regular paid and non-paid break times as needed to allow them the amount of time needed for the 

expression of breast milk at the intervals they need.   

Nursing mother Associates are not provided with extra paid time for purposes of breast milk expression.   

As with any type of paid or non-paid break, non-exempt associates may not perform work during these break periods. 

Regions will provide nursing mother Associates a designated space, other than a bathroom, that is shielded from view 

and free from intrusion from coworkers and the public, which may be used to express breast milk.  If needed, Regions 

will make temporary modifications to a branch office or other office space as appropriate for purposes of ensuring 

Associates may be provided the appropriate designated space discussed above.  Please contact your manager at least 

three weeks prior to returning to work from leave so that arrangements may be made to secure a suitable space if you 

do not already work in a Regions location that offers designated spaces for nursing mothers to use on an ongoing basis.     

Associates Returning to Locations With an Existing Mother’s Room: 

Please reference the attached list of existing Mother’s Room locations that includes the instructions needed to obtain 

access.  

Associates Returning to Locations Without an Existing Mother’s Room: 

Request Process 

1. To request arrangements for a Nursing Mother’s Room, in locations where there is not an existing Mother’s 

Room, the returning associate should place a work order with the Facilities Help Desk, by calling 1-877-459-

2903.  The work order should be initiated 3 weeks in advance of the date the Nursing Mother’s Room is 

required.  If the associate is unable to make the request, the associate’s manager or Regions’ Leave of Absence 

(“LOA”) Group can make the request on their behalf.   

a. If your manager or Leave of Absence respresentative requests the arrangement on your behalf, please 

provide them with the date the Nursing Mother’s Room needs to be available for use. 

2. The Facility Manager will work with your Manager to identify a suitable space and determine how to 

accommodate the request  

3. The Facility Manager is responsible for keeping the Manager updated on the status of the request, up to and 

including, when it has been completed. 

If you have any questions about the materials presented, or if you have any other questions regarding this process, 

please feel free to contact Human Resources by calling, 

1-877-562-8383 and selecting the option for General HR Questions. 

 

Welcome Back! 


