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Maternity Leave and Bonding Leave are offered by Regions to associates who are becoming parents 

through birth or adoption and need time to bond with their new child and/or recover from childbirth. 

Subject to the eligibility requirements, associates may use Maternity Leave and/or Bonding Leave to 

take paid time away from work for the birth or the adoption of a child under 18 years old.  

 

Eligible Associates 

 

Eligible Associates are associates who are actively employed in a benefits-eligible position who meet one 

of the following criteria: 

 Employed in a benefits-eligible position as of the Effective Date of this policy; or 

 Have twelve (12) months of continuous service in a benefits-eligible position as of the date of 

birth or adoption date of the child. 

 

Effective Date 

 

Eligible associates who are parents of a child added to the family through birth or adoption on or after 

January 1, 2019 are eligible under this policy. 

 

Bonding Leave 

 

Regions’ Bonding Leave allows an eligible associate who becomes a parent to take up to six weeks of 

paid time off to bond with their new biological or adopted child. 

 

Bonding Leave is paid at 100% of Eligible Pay.  Bonding Leave can begin as soon as the birth date of the 

biological child or the adoption date of the adopted child, but it must be taken in one continuous 6-week 

period and may not extend beyond 12 weeks after the birth or adoption date.  If an associate is eligible 

for and chooses to take both Maternity Leave and Bonding Leave, the Bonding Leave must begin 

immediately upon the expiration of the Maternity Leave.  An associate should notify their manager as 

soon as possible if they intend to apply for Bonding Leave.  All Bonding Leave must be applied for and 

approved by the Company and will run concurrently with any leave available under the federal Family 

Medical Leave Act (FMLA) and any applicable state family leave laws, to the extent permitted by law.  

Regions reserves the right to request reimbursement for, or offset Bonding Leave payments by, amounts 

the associate receives or is eligible to receive under any applicable state paid family leave law, to the 

extent permitted by law.   

 



Bonding Leave may be taken only once per calendar year and only once per birth or adoption 

(regardless of the number of children born or adopted on the same day). 

 

Maternity Leave 

 

Eligible associates who give birth may elect to take up to six weeks of Maternity Leave paid at 100% of 

Eligible Pay.  Maternity Leave must begin on the delivery date and must be taken in a continuous 6-week 

period.  At the end of Maternity Leave, eligible associates can transition to Bonding Leave.      

 

All Maternity Leave must be applied for and approved by the Company and will run concurrently with 

leave available under the federal Family Medical Leave Act (FMLA) and any applicable state family leave 

or disability leave laws, to the extent permitted by law. Regions reserves the right to request 

reimbursement for, or offset Maternity Leave payments by, amounts the associate receives or is eligible 

to receive under the Company’s Short Term Disability plan and/or any applicable state paid family leave 

or disability leave laws, to the extent permitted by law and consistent with the terms of the Short Term 

Disability plan.  If the associate remains on Short Term Disability beyond the six weeks of Maternity 

Leave and elects Bonding Leave, Regions reserves the right to request reimbursement for, or offset the 

Bonding Leave payments by, any benefits paid under the Company’s Short Term Disability plan and/or 

any applicable state paid family leave or disability laws, to the extent permitted by law and consistent 

with the terms of the Short Term Disability plan.   

 

Associates are not required to take Maternity or Bonding Leave, and this policy does not interfere with 

associates’ rights under FMLA, any other federal or state leave or disability law, the Short Term Disability 

plan, or any other applicable benefit plan or policy.  This Paid Parental Leave Policy works in 

coordination with associates’ other available benefits and leave entitlements to ensure they receive full 

pay, but not more than full pay, during the Maternity Leave period and/or Bonding Leave period. 

 

Eligible Pay 

 

Eligible Pay is total Compensation as defined under the Company’s Short Term Disability and 401(k) 

Plans for the calendar year immediately preceding the birth or adoption date.  Generally speaking, 

Compensation means an associate’s pay for the prior calendar Plan Year (or portion thereof) including, 

without limitation, base pay, overtime pay, shift differential, commissions, cash bonuses, eligible 

differential pay for Qualified Reservists, and cash incentives, but excluding special pay, including but not 

limited to, hiring and retention bonuses, moving allowances, expense reimbursements, finder’s fees, 

prizes, income from the exercise of stock options (or the lapsing of a restriction on a stock award), 

amounts paid or accrued under the Plan, and any other deferred compensation. 



 

 

Ineligible Situations 

 

 Biological parents (mother or father) who have no parental rights or custody of their newly born 
biological child (e.g., when the child is immediately placed for adoption or guardianship or is 
transferred to another person after birth) are not eligible for Bonding Leave. 

 Associates who donate sperm are not eligible for Bonding Leave for children conceived from 
their donations.    

 Being named as a guardian does not qualify an associate for Bonding Leave, although the 
associate would be eligible for Bonding Leave if they adopt the child.  

 Entering into a foster parent arrangement does not qualify an associate for Bonding Leave, 
although the associate would be eligible for Bonding Leave if the foster placement transitions to 
an adoption.  

 Associates are not eligible for Bonding Leave for the adoption of a spouse’s or partner’s child.  

 Associates who are surrogate mothers can be eligible for Maternity Leave but generally not 
Bonding Leave. 


