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Part I – Introduction 
 
History of the Plan 
 
AmSouth Bancorporation (“AmSouth”) maintained the AmSouth Bancorporation Retirement Plan 
(“Legacy AmSouth Plan”), which was initially effective January 1, 1973, to provide retirement benefits for 
eligible employees. AmSouth was acquired by Regions in November 2006. Regions maintained the Regions 
Financial Corporation Retirement Plan (“Legacy Regions Plan”), which was initially effective January 1, 
1976, to provide retirement benefits for eligible employees. 
 
Following the merger of the entities in November 2006, both the Legacy AmSouth Plan and the Legacy 
Regions Plan remained in existence to provide benefits to eligible individuals who satisfied the respective 
plan’s eligibility requirements. Each plan was frozen as to participation prior to the merger and thus 
specifically excluded coverage of individuals employed by the other entity at the time of the merger. 
Regions, as sponsor of the plans, merged the Legacy Regions Plan into the Legacy AmSouth Plan effective 
October 1, 2007, with the Legacy AmSouth Plan becoming known as the Regions Financial Corporation 
Retirement Plan and with benefits under the Legacy Regions Plan being preserved to the extent required as 
provided herein.  
 
Effective April 16, 2009, the Plan was amended to implement a temporary benefit freeze that applied to all 
Participants in the Plan. Effective January 1, 2010, the freeze was removed and benefit accruals resumed in 
accordance with the provisions of the Plan. 
 
Effective January 1, 2016, Regions spun-off certain participants from the Plan (the “Spin-Off Participants” 
as described below) into a newly created plan called the Regions Financial Corporation Retirement Plan 
for Associates (the “Associates Plan”). The Spin-off Participants are participants in the Associates Plan as 
of January 1, 2016 (until all their benefits are ultimately paid or forfeited), and they are no longer 
participants in this Plan.  Spin-off Participants include: 
 
(1) Employees who were participants in the Plan on December 31, 2015, and actively employed by Regions 

or one of its subsidiaries on January 1, 2016. 
 
(2) Disabled participants who were participants and continuing to accrue benefits in the Plan on December 

31, 2015. 
 
(3) Individuals who were retired participants in the Plan on December 31, 2015 (participants who were 

receiving monthly benefits), but who also were actively employed by Regions or one of its subsidiaries 
on January 1, 2016. 

 
(4) Individuals who were alternate payees under qualified domestic relations orders relating to participants 

in categories (1) – (3) above, provided that the alternate payee must be the former spouse of the 
participant.  

 
If you participated in this Plan on December 31, 2015 and are not a Spin-Off Participant, you will continue 
to participate in this Plan, until your benefits are paid or forfeited. If you are a Spin-Off Participant, you no 
longer participate in this Plan but instead participate in the Associates Plan. 
 
Effective January 1, 2020, Regions transferred certain participants from the Associates Plan into this Plan 
(the “2020 Transfer Participants”).  2020 Transfer Participants include: 
 



Part I – Introduction 

2 
 

(i)  Participants in the Associates Plan who were retired and receiving benefits as of December 31, 2019.  
 
(ii) Participants in the Associates Plan who had terminated employment prior to January 1, 2020.  
 
(iii) Participants in the Associates Plan who were not continuing to accrue any additional benefits as of 

December 31, 2019.  
 
(iv) Individuals who were alternate payees under qualified domestic relations orders relating to participants 

in (i) – (iii) above, provided the alternate payee was the former spouse of the participant.  
 
(v) Beneficiaries of deceased participants in the Associates Plan. 
 
If you are a 2020 Transfer Participant, you are no longer a participant in the Associates Plan but instead are 
a participant in this Plan, effective as of January 1, 2020. Note however that participating in this Plan instead 
of the Associates Plan does not affect your benefit calculation or payments because the terms governing 
benefits under this Plan are the same as those governing benefits under the Associates Plan. 
 
If you are not sure whether you are a participant in this Plan or the Associates Plan, contact the Plan 
Administrator or Corporate Benefits.    
 
About this Summary Plan Description (“SPD”) and the Plan 
 
Part II of this SPD describes the Plan provisions applicable to Legacy AmSouth Plan participants, and Part 
III describes the Plan provisions applicable to Legacy Regions Plan participants. If a participant has an 
accrued benefit under both the Legacy AmSouth Plan component and the Legacy Regions Plan component, 
the benefits will be determined separately based on the applicable component (Part II or Part III).  
 
This booklet was prepared for Plan participants and beneficiaries and represents the summary plan 
description (“SPD”) for the Plan. This SPD is not a contract, nor is it part of the Plan. Rather, it is designed 
to summarize the main features of the Plan in easy-to-understand language. It is not intended to replace the 
Plan Document. It is not possible for all of the details in the Plan Document to be included in this summary. 
In the event of any ambiguity or inconsistency between this SPD and the Plan Document, the Plan 
Document will control. You may obtain a copy of the Plan Document from the Plan Administrator.  
 
The Plan is intended to be a “qualified plan” under relevant provisions of the Internal Revenue Code. The 
Plan may be amended from time to time in order to comply with current and future legal requirements. 
Also, although the Plan was established with the expectation that it would continue indefinitely, the 
Company has the right, in its sole discretion, to amend, suspend, or terminate the Plan at any time. Nothing 
in this SPD is intended to imply that any individual will have the right to continued employment with the 
Company. 
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Part II – Legacy AmSouth Plan Provisions (Not Applicable to Legacy Regions 
Plan Participants) 
 
Important Definitions 
 
There are a number of key words and phrases that have a specific meaning when used in connection with 
the Plan. The following definitions may help as you read this SPD.  
 
Accrued Benefit – The amount of benefit payable at age 65 for your lifetime, which you have earned as of 
the date your benefits are calculated. Whether the Accrued Benefit will be paid depends upon whether it is 
a Vested Benefit. Effective April 16, 2009, the Plan was amended to implement a temporary benefit freeze 
that terminated December 31, 2009. Effective April 16, 2009, and through December 31, 2009, your 
Accrued Benefit did not increase or decrease due to changes in your Average Monthly Earnings, Credited 
Service, Covered Compensation, or any other factor. In general, the benefit freeze did not affect the increase 
in the amount of your benefit due to your increasing age (and the consequent effect on the applicable Early 
Retirement Factor). Effective January 1, 2010, Participants began accruing additional benefits in 
accordance with the terms of the Plan. If you are a Participant in this Plan on and after January 1, 2016, you 
are not accruing additional benefits.  
 
Average Monthly Earnings – See page 10. 
 
Beneficiary – The person you name to receive any available death benefits. See “How Retirement Benefits 
Are Paid” and “Pre-Retirement Death Benefit” for more information.  
 
Break in Service – A one-year Break in Service occurs during any Plan Year in which you are credited 
with 500 Hours of Service or less.  
 
Company – Regions Financial Corporation. The “Company” also includes subsidiaries and other 
businesses in the Controlled Group (see below).  
 
Controlled Group – Regions Financial Corporation and all companies considered to be controlled by or 
affiliated with Regions Financial Corporation based on Internal Revenue Code Section 414 rules.  
 
Covered Compensation – See page 7.  
 
Credited Service – The period of employment for one or more employers for which a Participant is given 
credit in calculating his or her benefit under the Plan. Because of the temporary benefit accrual freeze in 
2009, there was no Credited Service for the 2009 Plan Year.  
 
Early Retirement Date – The first day of the month after you attain age 55 and separate from active 
service.  
 
Hours of Service – Employees exempt from the Wage and Hour Law are credited with 45 Hours of Service 
for each week in which they work, are paid, or are entitled to payment for at least one hour. For non-exempt 
employees, each hour for which you are paid or entitled to payment (whether or not for the performance of 
duties) during a Plan Year by an employer is an Hour of Service. However, no more than 501 Hours of 
Service will be credited for any single continuous period during which an employee does not perform duties. 
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Legacy Regions Plan – The Regions Financial Corporation Retirement Plan that was maintained by 
Regions Financial Corporation prior to the merger of such plan into the AmSouth Bancorporation 
Retirement Plan effective October 1, 2007 (with the surviving AmSouth Bancorporation Retirement Plan 
being renamed to be the “Regions Financial Corporation Retirement Plan”). 
 
Military Service – Military service for which you receive credit in determining your benefits under the 
Plan to the extent required by Section 414(u) of the Internal Revenue Code. If you have specific questions 
regarding military service credit, contact the Plan Administrator or Corporate Benefits. 
 
Monthly Earnings – Your monthly pay, excluding overtime, commissions (in excess of the participant’s 
draw, if any), bonuses, reimbursement for expenses, incentive awards, and any other special or deferred 
compensation provided by your employer, but including pre-tax deferrals to the 401(k) Plan, Health Care 
Premium Plan, Health Care Reimbursement or Dependent Care Plans, and eligible differential pay for 
Qualified Reservists. For hourly paid employees, “Monthly Earnings” means either (i) for the full 12 
months in a Plan Year the lesser of: (a) 2,080 Hours of Service multiplied by the employee’s hourly rate of 
pay at the end of the Plan Year or (b) the amount actually paid to the employee during the Plan Year, 
excluding overtime and special pay; or (ii) for the months required to be included in the calculations of 
“Average Monthly Earnings” (see definition above) that are not based on a full Plan Year, the amount 
actually paid to the employee during that time, excluding overtime and special pay. If regular compensation 
is on a per-item or per-unit basis, this regular compensation will be counted. For employees on Leave of 
Absence in military service or absent for any other reason, Monthly Earnings will be based on the earnings 
in effect when they last received compensation from an employer. Amounts by which your pay may have 
been reduced in exchange for increased vacation time, otherwise known as “vacation purchase,” is included 
in Monthly Earnings. Pay received while employed by Morgan Keegan or any other subsidiary or affiliate 
not participating in this Plan will not be considered. Because of the temporary freeze on benefit accruals 
during 2009, compensation earned during 2009 is not included in Monthly Earnings or Average Monthly 
Earnings. Effective for Plan Years beginning in or after 2010, but only for Participants actively employed 
on or after December 31, 2010, Monthly Earnings includes 50% of Salary Stock (stock or stock units 
granted in lieu of base salary) and 50% of restricted stock compliant with TARP issued in lieu of bonus for 
the purpose of complying with TARP restrictions. 
 
Normal Retirement Date – The first day of the month coincident with or immediately following a 
participant's 65th birthday. 
 
Plan – The Regions Financial Corporation Retirement Plan. For periods before October 1, 2007, the term 
“Plan” refers to the AmSouth Bancorporation Retirement Plan, including all amendments thereto. The 
“Legacy Regions Plan” was known as the Regions Financial Corporation Retirement Plan and was 
maintained by Regions Financial Corporation prior to its merger into the AmSouth Bancorporation 
Retirement Plan effective October 1, 2007 (with the surviving AmSouth Bancorporation Retirement Plan 
being renamed to be the “Regions Financial Corporation Retirement Plan”). 
 
Plan Administrator – The Benefits Management and Human Resources Committee and any successor 
committee thereto.  
 
Plan Document – The legal document that sets forth the terms of the Plan. The Plan Document includes 
amendments to the Plan. 
 
Plan Year – The calendar year. 
 
Qualified Military Service – Military service as that term is used in Section 4l4(u) of the Internal Revenue 
Code. 
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Qualified Reservist – An individual who is a member of a reserve component, as defined in Section 101 
of Title 37, U. S. Code, and who is ordered or called to active duty after September 11, 2001, either for a 
period in excess of 179 days or for an indefinite period. 
 
Regions – Regions Financial Corporation. 
 
Spouse – The person legally married to you. However, your former spouse may be treated as your spouse 
to the extent provided under a court order that constitutes a qualified domestic relations order (“QDRO”). 
 
Vested Benefits – Benefits that are always yours and cannot be forfeited except by your death. 
 
Years of Service – Plan Years for which you are credited with at least 1,000 Hours of Service. Even with 
the temporary benefit freeze in 2009, a Year of Service during 2009 will count for vesting purposes and for 
eligibility for early retirement. 
 
Participating in the Plan 
 
The Plan was frozen as to participation as of November 1, 2006, by limiting eligibility to employees hired 
on or before October 31, 2006, and who met the eligibility requirements by January 1, 2009. After meeting 
the eligibility requirements, your participation in the Plan was automatic and began on the January 1 or July 
1 immediately following or coincident with the date you satisfy the Plan’s eligibility requirements. You did 
not need to enroll in the Plan.  
 
As described in the Introduction, Spin-Off Participants do not participate in this Plan, but instead, 
participate in the Associates Plan. However, 2020 Transfer Participants, as described in the Introduction, 
do participate in this Plan.  
 
Eligibility 
If you were hired by AmSouth on or before October 31, 2006, you were eligible to be a participant in the 
Plan if you were an employee (other than a “leased employee”) of AmSouth or a participating employer. 
You became a participant on the January 1 or July 1 that first followed a 12-consecutive month period, 
beginning on your date of hire, during which you worked a minimum of 1,000 Hours of Service as an 
employee of AmSouth or one of its subsidiaries that participated as an employer under the Plan. For 
example, if you were hired on March 15, 2006, and you worked at least 1,000 Hours of Service before 
March 15, 2007, you became a participant on July 1, 2007. 
 
No individual hired or former employee rehired (except as provided in “Rehired Participants” below), on 
or after November 1, 2006, is eligible to participate in the Plan. If you were hired by AmSouth on or before 
October 31, 2006, and were not participating in the Plan on such date, you became a participant if you met 
the eligibility requirements on or before January 1, 2009. 
 
Rehired Participants 
If you were rehired on or after November 1, 2006, and (a) before you had a Break in Service, or (b) after 
you had a Break in Service, but you were a nonvested participant who had not lost your prior service under 
Break in Service rules, you are a participant in the Plan for purposes of reinstating your prior Years of 
Service and Credited Service accrued for the prior period of employment (provided however, that to be a 
participant in this Plan, you must not be a Spin-Off Participant as described in the Introduction, unless you 
are a 2020 Transfer Participant). Future Years of Service are counted in determining your Vested interest 
in the prior Accrued Benefit. However, no additional Credited Service will accrue, and no other benefits 
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will accrue under the Plan for the period of re-employment on or after November 1, 2006. Former AmSouth 
participants who were employed by Regions at the merger date will be treated as if they rehired on 
November 4, 2006. Service with Regions prior to the merger date will not be counted in determining 
whether a participant lost prior service under Break in Service rules. 
 
If you were terminated during 2008 due to a reduction-in-force, received compensation for 60 days in lieu 
of continuing employment for the 60 days, and were rehired within 60 days of the date of termination, you 
continued to participate in the Plan if you were already a participant, or you met the eligibility requirements 
on or before January 1, 2009. In these limited circumstances, you continued to receive additional Credited 
Service. The Plan does not suspend your monthly benefits if you are rehired after retirement. However, you 
will not accrue any benefits under the Plan for the period of re-employment on or after November 1, 2006. 
 
Plan Participation For Acquired Employees 
Special rules may apply in determining the date you became eligible to participate if you were employed 
by an entity acquired by the Company. Please contact the Plan Administrator or Corporate Benefits if you 
may be affected by these special rules and/or have questions regarding your date of eligibility. 
 
If You Are Transferred 
As a participant in the Plan, if you transfer between employers without a Break in Service, you will remain 
a participant if the Plan has been adopted by each of your employers. Therefore, you will earn only a single 
benefit based on your Credited Service (counting time for all such employers) and your Average Monthly 
Earnings at the time of final termination. 
  
Participants who transferred employment to Morgan Keegan in connection with the merger of AmSouth 
into Regions Financial Corporation had their compensation as of the date of transfer frozen for purposes of 
benefit calculations under the Plan. However, service with Morgan Keegan (while it was in the Company) 
on or after transfer counted for vesting purposes in calculating Hours of Service and Years of Service and 
in calculating Credited Service. However, a transfer from Regions to Morgan Keegan on or after November 
1, 2008, is not considered a transfer in connection with the merger of AmSouth into Regions Financial 
Corporation. Participants transferring from Regions to Morgan Keegan on or after November 1, 2008, did 
not receive additional Credited Service for time worked at Morgan Keegan. Additionally, effective 
November 4, 2006, employees of Regions Financial Corporation and its affiliates including, but not limited 
to, Morgan Keegan, hired prior to November 4, 2006, and employees hired on and after November 4, 2006, 
are excluded from participation under this Plan. Service with Morgan Keegan after the sale of Morgan 
Keegan by Regions on April 2, 2012, will not count for any purpose under this Plan. 
 
Participants in the Plan who transferred from Regions to Morgan Keegan, and then transferred from Morgan 
Keegan back to Regions will continue to participate in the Plan, but compensation earned at Morgan Keegan 
will not be considered in calculating benefits under the Plan. If the transfer from Regions to Morgan Keegan 
took place on or after November 1, 2008, time worked for Morgan Keegan is not considered in calculating 
Credited Service. 
 
Not all of the subsidiaries in the Controlled Group participate in the Plan. If you transfer to one of those 
subsidiaries, although you are no longer eligible to participate in the Plan, you continue to earn Years of 
Service for purposes of vesting in your retirement benefit.  
 
Vesting 
You are fully vested in the Plan after 5 Years of Service, or upon the attainment of age 55.  
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Retirement 
 
Under the Plan, you may elect to retire on your Normal Retirement Date, Early Retirement Date, or delayed 
retirement date, provided you meet the applicable requirements. For Plan purposes, normal retirement age 
is 65, although you may receive an unreduced benefit at age 62. You may retire earlier with an actuarially 
reduced benefit any time after you reach age 55. 
 
Determining Your Retirement Benefit 
Your benefits are based upon your: 
 
• Average Monthly Earnings 
• Credited Service 
• Covered Compensation 
 
Your monthly retirement income is the greater of: 
 
(1) the sum of (i) and (ii); or 
(2) the sum of (iii), (iv) and (v), 
 
as follows: 
 
  (i) For service through December 31, 1988: 
 

1.3% of Average Monthly Earnings not in excess of Covered Compensation (as 
set out in the table below),  
 

Covered Compensation Table 
Calendar Year of       Monthly Covered 
   65th Birthday    Compensation (Dollars) 
 1979        750.00 
 1980        800.00 
 1981        850.00 
 1982-83       900.00 
 1984        950.00 
 1985     1,000.00 
 1986-87    1,050.00 
 1988-89    1,100.00 
 1990-91    1,150.00 
 1992-93    1,200.00 
 1994     1,250.00 
 1995-96    1,300.00 
 1997     1,350.00 
 1998     1,400.00 
 1999     1,450.00 
 2000     1,500.00 
 2001-02    1,550.00 
 2003     1,600.00 
 2004     1,650.00 
 2005-06    1,700.00 
 2007     1,750.00 
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 2008-09    1,800.00 
 2010-2011    1,850.00 
 2012-13    1,900.00 
 2014 or later    1,908.33 

 
Plus 

 
1.8% of Average Monthly Earnings in excess of Covered Compensation, 
 

Multiplied by 
 
years of Credited Service through December 31, 1988 (for acquired entities, since 
the effective date of the employer joining the Plan as set forth in the Plan) with a 
maximum of 30 years of Credited Service;  

 
Plus 

 
  (ii) For service after December 31, 1988: 
 

1.3% of Average Monthly Earnings up to Revised Covered Compensation1, 
 

Plus 
 

1.8% of Average Monthly Earnings in excess of Revised Covered Compensation, 
 

Multiplied by 
 

years of Credited Service after December 31, 1988 (not to exceed the number of 
years determined by subtracting from 30 the number of years of Credited Service 
through December 31, 1988). 

 
OR,  
 

(iii) the “Dollar Amount of Accrued Benefits” (“DAAB”) applicable to a 
 participant as listed on a schedule maintained by the Plan Administrator, 
 

Plus 
 

(iv) the formula in (i) above only applied to the first 30 (or less) Years of Credited 
Service after December 31, 1978 (or a later date representing the last day of service 
used in calculating the DAAB described in (iii)) but prior to January 1, 1989; 

 
Plus 

 
(v) the formula in (ii) above applied to years of Credited Service after December 31, 

1988 (but not to exceed the number of years determined by subtracting from 30 
the number of years used in (iv) above). 

 
1 Revised Covered Compensation is an average of the Social Security Taxable Wage Base for the 35-year period 
ending with your Social Security Normal Retirement Date. This amount changes every year. For a participant reaching 
age 65 in 2018, the Revised Covered Compensation is $6,927. 
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Years of Credited Service used under (iii), (iv), and (v) above, including Years of Credited Service 
represented by a DAAB, is limited to no more than 35 years of Credited Service. 
 
Effective April 16, 2009, the Plan was amended to implement a temporary benefit freeze that terminated 
December 31, 2009. Effective April 16, 2009, and through December 31, 2009, your Accrued Benefit in 
the Plan did not increase or decrease due to changes in your Average Monthly Earnings, Credited Service, 
Covered Compensation, or any other factor. Effective January 1, 2010, Participants began accruing 
additional benefits in accordance with the terms of the Plan. 
 
Example 1: Normal Retirement Benefit – Long Service Participant 
• Employee 1 was hired on January 1, 1982, worked for the Bank for 38 years and earned 37 years of 

Credited Service. (There was no Credited Service for 2009 because of the freeze.).  
• Employee 1 earns a DAAB of $100 per month for service through December 31, 1982. 
• Employee 1 retired on January 1, 2020 at age 65 and had always been a participant in the AmSouth 

Bancorporation Retirement Plan 
• For the last 5 years, Employee 1 was paid $70,900 per year, or $5,908.33 per month. 
• Employee 1’s Normal Retirement Benefit is calculated as follows: 
 
Average Monthly Earnings:     $5,908.33 
Covered Compensation:      $1,908.33/month 
Revised Covered Compensation:    $7,160/month 
Excess over Covered Compensation:    $5,908.33 - $1,908.33 = $4,000 
Excess over Revised Covered Compensation:   $0 ($5908.33 is less than $7,160) 
Years of Credited Service: 
  Through 12/31/1982    1 
  1/1/1983 through 12/31/1988   6 
  After 12/31/1988    30 (there is no Credited Service for 2009) 
  After 12/31/1988 limited by 30-year maximum 23 (30 - 1 - 6) 
DAAB:        $100/month 
 
 
Step 1 (sum of (i) and (ii)): 
 (i) [.013 x $1,908.33 + .018 x $4,000] x (1 + 6) =  $   677.66 
 (ii) [.013 x $5,908.33 + .018 x $0] x (23) =     1,766,59 
         $2,444.25 
 
Step 2 (sum of (iii), (iv) and (v)): 
 (iii) DAAB =        $   100.00 
 (iv) [.013 x $1,908.33 + .018 x $4,000] x (6) =          580.85 
 (v) [.013 x $5,908.33 + .018 x $0] x (23) =     1,766.59 
         $2,447.44 
 
Step 3 (greater of amounts in Step1 and Step 2): 
In this example, Employee 1 would receive $2,447.44 per month for life starting at age 65. 
 
Example 2:  Normal Retirement Benefit – 16 Years of Service 
• Employee 2 worked for the Bank for 16 years and earned 15 years of Credited Service. (There was no 

Credited Service for 2009 because of the freeze.).  
• Employee 2 quit in 2019 at age 40 and had always been a participant in the AmSouth Bancorporation 
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Retirement Plan 
• For the last 5 years, Employee 2 was paid $60,000 per year, or $5,000 per month. 
• Employee 2’s Normal Retirement Benefit is calculated as follows: 
 
Average Monthly Earnings:     $5,000 
Revised Covered Compensation:    $10,844/month 
Excess over Revised Covered Compensation:   $0 ($5,000 is less than $10,844) 
Years of Credited Service:     15 
 
Step 1 (sum of (i) and (ii)): 
 (i) does not apply – no years before 12/31/1988 =  $    0.00 
 (ii) [.013 x $5,000] x (15) =       975.00 
         $975.00 
 
In this example, it is not necessary to do Step 2 because Employee 2 has no service prior to December 31, 
1988. Employee 2 has a Normal Retirement Benefit of $975 per month for life starting at age 65. 
 
Average Monthly Earnings 
In calculating Average Monthly Earnings for a participant who retired, died, or terminated employment 
from January 1, 1989, until December 31, 1998, the Plan adds together the 60 highest consecutive basic 
Monthly Earnings during the 120 months (or total period of employment, if less) before the date of 
calculation. The Plan then divides that total by 60 (or total months of employment, if less). 
 
For a participant who retires, dies, or terminates employment on or after January 1, 1999, Average Monthly 
Earnings is the result obtained by dividing Monthly Earnings paid by an employer during the 5 highest 
consecutive Complete Plan Years of earnings out of the 10 Plan Years immediately prior to the participant’s 
Early Retirement Date, Normal Retirement Date, or date of calculation of the Accrued Benefit, whichever 
applies, by 60. If an individual has less than 5 Complete Plan Years of earnings after applying any applicable 
Break in Service rules, all of the individual’s Complete Plan Years of earnings (less than 5) will be used 
and the divisor will be 12 times the total number of such Complete Plan Years. In general, a participant’s 
first year of employment (if he or she is hired after January 1 of the Plan Year) will not be considered a 
Complete Plan Year. The final Plan Year in which the participant terminates employment (if the termination 
occurs prior to December 31) will be treated as a Complete Plan Year only if such treatment results in 
higher Average Monthly Earnings. Because of the temporary benefit accrual freeze during 2009, the years 
2008 and 2010 will be considered consecutive years in calculating consecutive Complete Plan Years. 
 
Average Monthly Earnings is base pay, excluding overtime, commissions (in excess of the participant’s 
draw, if any), bonuses, reimbursement for expenses, incentive awards, and any other special or deferred 
compensation provided by your employer, but including pre-tax deferrals to the Regions Financial 
Corporation 401(k) Plan, Health Care Premium Plan, Health Care Reimbursement or Dependent Care 
Plans, and eligible differential pay for Qualified Reservists. Because of the temporary freeze on benefit 
accruals during 2009, compensation earned during 2009 is not included in Monthly Earnings or Average 
Monthly Earnings. 
 
In the case of a business entity that is acquired by the Company, Average Monthly Earnings generally does 
not include any amounts earned before the acquisition or, if later, the date of participation in the Plan by 
the acquired entity. 
 
If you became an employee as a result of the acquisition of First American Corporation and its subsidiaries 
and were participating in the First American Corporation Master Retirement Plan, then you were not 
eligible to participate in the Plan prior to January 1, 2001, and were deemed not to have Average Monthly 
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Earnings before January 1, 2001. This would include an individual who became re-employed and eligible 
to participate in the First American Corporation Master Retirement Plan on or before December 31, 2000. 
 
Participants who were employees of AmSouth Investment Services, Inc. (“AIS”) and became employees 
of Morgan Keegan because of the merger of AmSouth and Regions Financial Corporation had their Average 
Monthly Earnings, compensation, earnings, and Monthly Earnings frozen for purposes of benefit 
calculations under the Plan as of the date of leaving AIS. Retirement benefits for those employees will be 
calculated using compensation earned from AmSouth or Regions but will not include compensation earned 
from Morgan Keegan. 
 
Covered Compensation and Revised Covered Compensation  
Your Covered Compensation is based on your year of birth from the table above (see the Covered 
Compensation Table in the section called “Determining Your Retirement Benefit”). Revised Covered 
Compensation is based on both your year of birth and the year in which you terminate employment. It is a 
35-year average of the Social Security Taxable Wage Base for the period ending when you reach your 
Social Security retirement age. The table for Revised Covered Compensation will be updated every year.  
 
Credited Service  
Your Credited Service is equal to the years and months used to compute your benefit. 
 
For Plan Years beginning on or after January 1, 1999, you have one year of Credited Service for a Plan 
Year if you have at least 1,000 Hours of Service during the Plan Year. In addition, if an employer’s adoption 
of the Plan occurs later than January 1 of a Plan Year, the employees generally receive one year of Credited 
Service if their Hours of Service for the remainder of the year annualize to at least 1,000. This is determined 
by dividing the number of months remaining in the Plan Year by 12 and multiplying the result by 1,000. 
Unless specifically provided otherwise in the Plan, Years of Credited Service will not be counted before 
the effective date of an acquisition or adoption of the Plan by an employer. Because of the temporary benefit 
accrual freeze during 2009, there was no Credited Service for the 2009 Plan Year. 
 
Special rules apply in determining Credited Service for individuals who became disabled on or prior to June 
30, 2004, and receive and provide to the Plan Administrator proof of the Social Security disability 
determination.  
 
Beginning January 1, 1976, and through December 31, 1998, you earn one year of Credited Service for 
each Plan Year in which you have at least 1,000 Hours of Service with one or more employers maintaining 
this Plan. It is not necessary to be employed for the full 12 months. If you retire, die, or become disabled 
during a Plan Year before you have 1,000 Hours of Service in that year, you receive credit for your 
completed months of service up to your date of retirement, death, or qualification to receive Social Security 
disability payments. If a prior employer adopted this Plan after your date of hire, Credited Service will 
generally only be counted after your employer’s adoption of this Plan. 
 
For service before January 1, 1976, Credited Service is full years and completed full months of continuous 
employment beginning on the later of (1) January 1, 1973, (2) your date of hire by an employer, or (3) the 
date your employer adopted this Plan. Before 1976, you received Credited Service even if you were absent 
from work because of: 
 
• Vacation; 
• Temporary sickness or injury; 
• Transfers between employers participating in this Plan; or 
• Military service (as long as you did not re-enlist and you applied for employment within 90 days after 
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your discharge from service or from hospitalization continuing for up to 1 year after your discharge 
from service). 

 
Credited Service was not broken but will not be credited for absences prior to 1976 due to: 
 
• Disabilities covered under any Worker’s Compensation Act or Occupational Disease Act; 
• Authorized leaves of absence up to 1 year; or 
• Layoffs up to 1 year. 
 
If you did not work at least 25 hours per week or at least 5 months per year before your absence, you will 
not receive any Credited Service for that period. 
 
If you became an employee of an employer under the Plan as a result of the acquisition of First American 
Corporation and its subsidiaries by AmSouth, and you were participating in the First American Corporation 
Master Retirement Plan, or if you became re-employed and eligible to participate in the First American 
Corporation Master Retirement Plan on or prior to December 31, 2000, you were not eligible to participate 
in the Plan prior to January 1, 2001, and were not deemed to have Credited Service for purposes of the Plan 
prior to January 1, 2001. 
 
If you were a participant in a plan that was merged into the Plan, you also may be entitled to additional 
benefits based on your participation in the prior plan. You also may be entitled to receive your accrued 
benefit from the prior plan in a form other than those normally provided under this Plan, and other special 
rules may apply in determining your benefit accrued under the prior plan. If you are affected by a plan 
merger and have questions regarding the special rules that apply to your accrued benefit under the prior 
plan, please contact Corporate Benefits. 
 
Participants who were employees of AIS and became employees of Morgan Keegan on or before November 
1, 2008, because of the merger of AmSouth Bancorporation and Regions Financial Corporation, will have 
their service with Morgan Keegan count for vesting purposes in calculating Hours of Service and Year of 
Service and for calculating Credited Service under the Plan. 
 
Early Retirement Benefit  
You may retire at any time after you have reached age 55. If you elect to retire early, you will receive either: 
• A monthly retirement income beginning at age 62 or later, equal to your Accrued Benefit at that age; 

or 
• A payment commencing earlier equal to a reduced Accrued Benefit. Your reduction will be based on 

the following table: 
 

If Payment Begins at Age Number of Years before 
Normal Retirement 

Proportion of the Accrued 
Benefit to Be Payable at Early 

Retirement 
61 4 94.25% 
60 5 88.50% 
59 6 83.50% 
58 7 78.50% 
57 8 73.50% 
56 9 68.50% 
55 10 63.20% 
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Your Accrued Benefit is calculated using the same formulas used for a Normal Retirement Date but using 
your Credited Service and Average Monthly Earnings as determined by your elected Early Retirement Date. 
 
In general, the longer you wait to start receiving your benefit, the larger your monthly payments will be.  
However, because the Plan provides an unreduced early retirement benefit at age 62, your monthly 
benefit will not increase between age 62 and age 65, and if you delay the start of payments until after 
age 62, you will be giving up monthly payments and could potentially reduce the total benefits 
received during your lifetime.  Note, however, that if you were a participant in a plan that merged into 
this Plan, different early retirement provisions may apply when determining your early retirement benefit. 
If you may be affected by these rules and have any questions, please contact Corporate Benefits.  
 
Termination Before Early Retirement Date 
If you terminate employment after 5 or more Years of Service or after age 55, you will be fully vested and 
entitled to a Vested Benefit. If you had full vesting but had not reached age 55 when you left, you may 
choose to receive a reduced monthly benefit beginning the first day of any month after your 55th birthday. 
This benefit will be equal to your Accrued Benefit at your termination date, reduced by the same percentage 
as for early retirement. Also, at any time before your payments begin, you may choose an optional form of 
payment. 
 
As with early retirement, the amount of your monthly benefit will not increase after age 62, and if 
you delay the start of payments until after age 62, you will be giving up monthly payments.  Note, 
however, that if you were a participant in a plan that was merged into this Plan, different early retirement 
rules may apply to your accrued benefit under the prior plan. If you may be affected by these rules and have 
any questions, please contact Corporate Benefits. 
 
Delayed Retirement Benefit  
You may remain employed past your Normal Retirement Date. You will continue to accrue one year of 
Credited Service for each year in which you work at least 1,000 Hours of Service, but no more than 30 
years of Credited Service will be used in calculating the amount of your retirement benefits under the Plan’s 
formula (except in certain specific situations involving participants affected by the merger of a prior plan 
into this Plan). Your monthly retirement income will be the greater of (a) the benefit calculation using your 
Credited Service and Average Monthly Earnings through your actual retirement date, or (b) the actuarial 
equivalent of the benefit you would have received if you had retired on your Normal Retirement Date. You 
must receive required minimum distributions from the Plan each year beginning no later than April 1 of the 
year following the later of: (1) the year in which you attain age 72 or (2) the year in which you retire. 
However, if you are a 5% or more owner of the Company, you must receive a distribution by April 1 of the 
year following the year in which you reach age 72, even if you are still employed by the Company. It is the 
responsibility of the participant to commence required distributions. Failure to begin these required 
distributions may result in a significant tax penalty to you as an individual taxpayer. 
 
Notwithstanding the foregoing, effective April 16, 2009, through December 31, 2009, benefits were not 
actuarially increased for commencement after age 65 except that benefits may be actuarially increased for 
commencement in a calendar year after the calendar year in which you attain age 70½. 
 
Coordination With Social Security 
All Plan benefits are in addition to any benefits you will receive from Social Security. 
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How Retirement Benefits Are Paid 
 
Applying for Retirement Benefits 
Before your benefit payments can begin, you must inform the Plan Administrator of your intent to begin 
receiving benefits and elect an appropriate form of benefit. If you are entitled to an Accrued Benefit payable 
at a future date, you will receive a statement after your employment terminates showing the amount of your 
Accrued Benefit and the date it is payable. A statement of your benefit will be on file with the Social 
Security Administration, and former employees approaching retirement age should receive a notice from 
the Social Security Administration reminding them of their right to benefits. Remember also to notify the 
Plan Administrator of all address changes. Complete an application form obtained from the Plan 
Administrator or Corporate Benefits at least 60 days but no more than 180 days before your first payment 
is to be made.  
 
You may change or revoke your elections before your retirement payments are scheduled to begin. Certain 
changes require the written consent of your spouse, if you are married. After your benefit payments begin, 
you may not change your election or your beneficiary designation except if you elect “guaranteed payment” 
benefits.   
 
Automatic Cash Out of Small Amounts 
If the value of your vested benefit is not greater than $5,000 (determined based on your vested benefit in 
both Part II and Part III) when you terminate employment, you will receive a lump sum payment within a 
reasonable period of time after you terminate employment. You will have the choice of receiving the 
payment in cash or rolling the payment over to an individual retirement account (“IRA”) or another eligible 
retirement plan. If you elect a lump sum and do not roll over this payment into an IRA or another eligible 
retirement plan, the lump sum payment is taxable income, and if you are under age 59½, may be subject to 
an additional 10% excise tax.  
 
If you do not provide Corporate Benefits with instructions as to whether you want a cash payment or a 
direct rollover, your payment will be handled as follows: If the payment is $1,000 or less (determined based 
on your benefits in Part II and Part III), it will be paid to you in cash, subject to withholding, ordinary 
income tax, and any applicable excise taxes. If the payment is more than $1,000, but not greater than $5,000, 
it will be rolled into an IRA in your name with a financial institution designated by the Plan Administrator. 
The IRA will be invested in a fund designed to preserve principal and provide a reasonable rate of return 
consistent with liquidity, subject to your right to select another investment option by contacting the financial 
institution. The fees and expenses associated with the IRA will be charged against the IRA balance, but in 
no event will those fees and expenses exceed the fees and expenses charged by the financial institution for 
other comparable IRAs. For additional information on the Plan’s automatic rollover procedures, contact the 
Plan Administrator or Corporate Benefits. 
 
Normal Retirement Benefit Forms of Payment  
If you are not married, your monthly benefits will be paid for your lifetime only, unless you choose a 
payment option other than a single life annuity. Payments will start on the first day of the month following 
your retirement. 
 
If you are married, your monthly benefits will be paid in the form of a joint and 50% survivor annuity, 
unless you choose a different form of payment. Selecting a different form of payment may require the 
consent of your spouse. With a joint and 50% survivor annuity, you will receive a reduced monthly benefit 
for your lifetime, and after your death, your spouse will receive a monthly benefit for his or her lifetime 
equal to 50% of the monthly amount you received. Once your benefits have begun to be paid, your spouse 
will remain your beneficiary, even if you get divorced. Further, once your benefits have begun to be paid, 
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the death of your spouse will not increase the amount of your monthly benefit unless you elect the “pop-
up” feature described below. 
 
Life Annuity with Guaranteed Payments  
A reduced monthly income payable for your lifetime is available with 60, 120, 180, or 240 guaranteed 
monthly payments (5, 10, 15, or 20 years of payments). This means you will receive the reduced payments 
for your lifetime, but if you die before receiving all guaranteed payments, the remaining guaranteed 
payments will be made to your beneficiary. If you die after the guaranteed payments have been made, no 
additional payments will be made to your beneficiary. 
 
Joint and Survivor Annuity (50%, 75% or 100%)  
A reduced monthly income is available for your lifetime with a joint and 50%, 75%, or 100% survivor 
annuity payable after your death to a beneficiary selected by you. If you select a joint and 50% survivor 
annuity, your beneficiary will receive monthly payments after your death equal to 50% of the monthly 
payments you received. If you select a joint and 75% survivor annuity, your beneficiary will receive 
monthly payments after your death equal to 75% of the monthly payments you received. If you select a 
joint and 100% survivor annuity, your beneficiary will receive monthly payments after your death equal to 
100% of the amount you received. The amount by which your monthly payments will be reduced depends 
upon the survivor benefit you choose and the age of your beneficiary. The larger the survivor benefit, the 
more your payments will be reduced. If your beneficiary dies after you begin receiving payments, no other 
beneficiary may be named, and your payments will not be increased. 
 
Pop-Up Feature  
You also may elect to receive a reduced monthly income for your lifetime with a joint and 50%, 75%, or 
100% survivor annuity payable after your death to a beneficiary selected by you, as described in the 
preceding paragraph, but with a “pop-up” feature. The “pop-up” feature provides that, if your beneficiary 
dies after your monthly income has begun, your monthly income amount will be increased to the monthly 
amount that you would have received under a single life annuity. The increase does not occur until after 
you notify the Plan Administrator of the death of your beneficiary. The monthly payments are reduced to 
account for the cost of the “pop-up” feature. 
 
Lump Sum (effective April 1, 2018) 
If you have at least 10 Years of Service and have reached age 62, you may elect to receive your benefit in 
the form of a lump sum.   
 
The amount of the lump sum is the present value of your future monthly payments calculated using actuarial 
factors such as age, mortality, and interest rates.  There is an inverse relationship between interest rates and 
the amount of a lump sum you could receive.  When interest rates increase, the amount of the lump sum 
decreases, and vice versa.  The interest rates used to calculate the amount of your lump sum will be a set of 
rates published by the IRS for September of the year before the year you start your benefit.  These interest 
rates are based on yields on high quality corporate bonds, averaged over the prior 24 months.   
 
For example, if you elect to be paid your benefit in the form of a lump sum and: 
 

• If your benefit is payable in 2022, the interest rates used to calculate your lump sum would be the 
interest rates published by the IRS as of September 2021.   

• If your benefit is payable in 2023, the interest rates used to calculate your lump sum would be the 
interest rates published by the IRS as of September 2022.  

 
The interest rates can change materially from year to year. Your lump sum could go up or down 
substantially from one year to the next, reflecting the change in the published interest rates. 
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Further, if you have a post-retirement death benefit (including, for example, a “future death benefit” or 
“DBAR”), then the lump sum payment will be increased to include the present value of the post-retirement 
death benefit. 
 
General Rules  
All optional forms of payment are actuarially equivalent to the monthly retirement income. 
 
If you elect to receive your benefit from the Plan in the form of a lump sum, you may defer the tax due on 
your distribution through the use of one of the following methods: 
 
(a) You may rollover all or a portion of the lump sum distribution to an IRA or another eligible retirement 

plan. This will result in no tax being due until you begin withdrawing funds from the IRA or eligible 
retirement plan. The rollover of the distribution, however, MUST be made within strict time frames 
(normally, within 60 days after you receive your distribution). Under certain circumstances all, or a 
portion of a lump sum distribution, may not qualify for this rollover treatment. In addition, most 
distributions will be subject to mandatory federal income tax withholding at a rate of 20%, which will 
reduce the amount you receive. For this reason, if you wish to rollover all or a portion of your lump 
sum benefit, the direct rollover option described in paragraph (b) below may be a better choice. 

 
(b) You may request a direct rollover of all or a portion of your lump sum be made to either an IRA or 

another eligible retirement plan. A direct rollover will result in no tax being due until you withdraw 
funds from the IRA or other eligible retirement plan. Like the rollover described in (a) above, under 
certain circumstances all or a portion of the amount to be distributed may not qualify for this direct 
rollover. 

 
(c)  If you have a lump sum that is greater than $1,000 but not more than $5,000 (determined based on your 

vested benefit in both Part II and Part III), and you do not make a written election, the lump sum will 
be rolled over into an IRA in your name at a financial institution selected by the Plan Administrator. 
This will result in no tax being due until you begin withdrawing funds from the IRA. 

 
(d) If you qualify, you may choose the election of favorable income tax treatment under “ten-year 

averaging” or “capital gains treatment” methods of taxation. 
 
If you elect to receive the lump sum distribution rather than a direct rollover, in most cases 20% of the 
distribution will be withheld for federal income tax purposes.  
 
Lump sum payments from the Plan to beneficiaries may also qualify for rollover; provided, however, that 
payments to a non-spouse beneficiary may only be rolled over into an “inherited” IRA. 
 
Optional Forms Available to Some Participants from Merged Plans 
If you were a participant in a plan that merged into this Plan, special optional payment forms may apply to 
all or a portion of your benefit. If you may be affected by these special rules and have any questions, please 
contact the Plan Administrator or Corporate Benefits. 
 
Pre-Retirement Death Benefit 
If you are not married and you die before retirement payments begin, no benefits will be paid. If you are 
married and vested in your retirement benefit and you die before retirement benefit payments begin, a 
monthly benefit will automatically be paid to your spouse for life. Your spouse will receive a death benefit 
if: 
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• You die as an active member with a fully vested interest, or 
• You die as an early retiree or vested terminated employee whose benefits are being deferred. 
 
If you die after reaching age 55, your spouse may elect to commence payment of the death benefit within a 
reasonable period after your death. If you die before reaching age 55, the benefit will be deferred at least 
until the first of the month following the date you would have been age 55. At that time a benefit will be 
available for your spouse, for life, in an amount equal to the survivor portion of a joint and 50% survivor 
annuity based on your service and earnings as of the date of your death. The benefit payable to your spouse 
will be reduced for early receipt based upon your age at the date your spouse chooses for payments to begin. 
 
Notwithstanding the foregoing, if you die while actively employed by the Company on and after January 
1, 1999, your spouse’s benefit will equal the survivor portion of a joint and 100% survivor annuity based 
on your service and earnings as of the date of your death, reduced to your age at your date of death based 
on the reduction factors provided in the Plan. With regard to this 100% survivor annuity, your surviving 
spouse may elect to receive payment under such annuity within a reasonable period after your death 
regardless of whether you attained age 55. 
 
Your spouse may elect to defer receipt of the benefit until December 31 of the year in which you would 
have been age 72. No reduction in the amount of the benefit is applied after what would have been your 
62nd birthday, and it is solely the responsibility of your spouse to apply to receive benefits. 
 
If you are a Qualified Reservist and you die on or after January 1, 2007, while performing Qualified Military 
Service, you will be deemed to have resumed employment on the day preceding death and you will be 
deemed to have terminated employment on the actual date of death. 
 
Example of Deferred Spousal Benefit:  Suppose that Henry Brown has more than 5 Years of Service, had 
terminated employment, and later died at age 45, and that his Accrued Benefit is $500 per month for life 
beginning at age 65. Under the Table in the Early Retirement Benefit section above, at his age 55, his 
benefit would be 63.20% of $500, or $316 paid each month for life. Based on his wife’s age, the $316 
amount would be reduced to $276 in the joint and 50% survivor form. Fifty percent of $276 is $138. 
Consequently, ten years later, when Mr. Brown would have reached age 55, his surviving spouse would 
receive $138 per month for her life. 
 
The Plan Administrator will offer to the surviving spouse a lump sum option for the pre-retirement survivor 
annuity death benefit if the value does not exceed $7,000. The lump sum will be available on or after the 
earliest date on which the spouse may elect to receive monthly benefits as described above. 
 
If you were a participant in a plan that was merged into this Plan, special death benefit provisions may 
apply. If you may be affected by these special rules and have questions, please contact the Plan 
Administrator or Corporate Benefits. 
 
If you die after you have retired, and your retirement benefits have commenced, your beneficiary will 
receive any payments due under the form of payment in effect at your death. If you choose the basic form 
of payment for unmarried members (single life annuity), no death benefit will be payable. 
 
If a death benefit is payable under a “guaranteed payment” option and if your beneficiary dies before you, 
the benefits will be paid to the legal representative of your estate. Your legal representative must qualify to 
receive your benefits by furnishing satisfactory legal evidence to the Plan Administrator within six months 
of your death. Otherwise, your benefits will be paid to persons in the following order of preference: 
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• Your spouse; 
• Children equally (for minors, payment is made to the guardian or person having custody); or 
• Next of kin (determined according to the laws of Alabama). 
 
If you were a participant in a plan that was merged into this Plan, and you are entitled to receive death 
benefits under special rules as a result of the merger, special rules regarding the beneficiary of those benefits 
may apply. If you have questions regarding these special rules, please contact the Plan Administrator or 
Corporate Benefits. 
 
Disability Retirement Benefit  
If you became disabled on or after January 1, 1979, and on or prior to June 30, 2004, and received and 
provided to the Plan Administrator proof of the Social Security disability determination, you continued to 
earn Years of Service for vesting and Credited Service until the earlier of your Normal Retirement Date, 
the date your retirement benefits commenced, or the date your Social Security disability benefits stopped. 
Notwithstanding the foregoing, your Accrued Benefit was frozen as of April 16, 2009 in the same manner 
as an active Participant. Effective January 1, 2010, your benefits began to accrue as they did before the 
April 16, 2009 freeze. If you were continuing to accrue benefits due to disability on January 1, 2016, you 
are a Spin-Off Participant in the Associates Plan and are not a participant in this Plan. 
 
Your Average Monthly Earnings during your period of disability will be based on your Monthly Earnings 
at the time you became disabled. Disability income is not included in retirement calculations. 
 
The years of Credited Service (up to 30 years) for determining this benefit will include all months of 
Credited Service both before and during your disability. In other words, you do not lose any years of 
Credited Service for the time during which you are entitled to receive Social Security Disability benefits. 
 
If you came back to work for an employer maintaining this Plan after having received Social Security 
Disability benefits, you continued to accrue benefits under this Plan; however, you did not accrue any 
additional benefits for the period April 16, 2009 through December 31, 2009.  
 
If you became disabled on or before June 30, 2004, and were receiving benefits under the Long-Term 
Disability Insurance Plan but not Social Security disability benefits, you continue to receive credit for Years 
of Service for determining vesting under the Plan until the earlier of your Normal Retirement Date, the date 
your retirement benefits commence, or the date your Long-Term Disability Insurance Plan benefits stop. 
However, you do not earn Credited Service for the period of your disability, except under the general Plan 
rules for crediting Hours of Service for periods of time for which you are paid but are not actually 
performing duties. 
 
If you become disabled after June 30, 2004, you will not receive credit for Years of Service for determining 
vesting under the Plan and will not earn Credited Service for the period of your disability, except under the 
general Plan rules for crediting Hours of Service for periods of time for which you are paid but are not 
actually performing duties. 
 
If you were a participant in a plan that was merged into this Plan, special disability rules may apply. If you 
may be affected by these special rules and have any questions regarding your benefits, please contact the 
Plan Administrator or Corporate Benefits. 
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Part III – Provisions Applicable to Legacy Regions Plan Participants 
 
The Legacy Regions Plan component of the Plan provides benefits to participants who were participants in 
the Legacy Regions Plan on October 1, 2007, when the Legacy Regions Plan was merged into the Plan. 
The provisions of this Part III--and not the provisions of Part II--will control the determination of benefits 
for those participants. The provisions of this Part III will not apply to any participant who is not a Legacy 
Regions Participant. 
  
Important Definitions 
 
There are a number of key words and phrases that have a specific meaning when used in connection with 
the Legacy Regions Plan component of the Plan. The following definitions may help as you read this SPD.  
 
Beneficiary – The person you name to receive any death benefits. See “How Retirement Benefits Are Paid” 
and “Pre-Retirement Death Benefit” for more information. 
 
Break in Service – A one-year Break in Service occurs during any Plan Year in which you do not complete 
more than 500 Hours of Service. Hour of Service is defined in a separate definition below. Solely for the 
purpose of determining Breaks in Service, Hours of Service also include up to 501 hours for any period in 
which you are absent from work due to: (i) your pregnancy; (ii) the birth of your child; (iii) the placement 
of a child with you in connection with the adoption of that child; or (iv) caring for your child for a period 
beginning immediately after the child’s birth or placement. You will be credited with the Hours of Service 
in the Plan Year you leave employment, or, if you do not need the credit to prevent a one-year Break in 
Service in the year you leave, you will receive the credit in the following Plan Year.  
 
A five-year Break in Service is a period of 5 consecutive one-year Breaks in Service. 
 
Company – Regions Financial Corporation. The “Company” also includes subsidiaries and other 
businesses in the Controlled Group (see below).  
 
Compensation – For determining the amount of your retirement benefits, Compensation includes regular 
salary and wages, including regular time and shift differential and eligible differential pay for Qualified 
Reservists. Compensation also includes amounts deducted from your pay for specified purposes, such as 
contributions to the 401(k) Plan, to any cafeteria plan, flexible spending account, or qualified transportation 
fringe benefit plan. Amounts contributed to the Regions Supplemental 401(k) Savings Plan on or after 
January 1, 2001, are also included in Compensation. Amounts by which your pay may have been reduced 
in exchange for increased vacation time, otherwise known as “vacation purchase,” are included in 
Compensation. Before 1995, commissions were included in Compensation.  
 
Compensation does not include bonuses, overtime, special pay, commissions earned after December 31, 
1994, Company contributions to this Plan or another plan (other than your own deferrals), and payments 
received from the Company or a third-party on account of short-term or long-term disability. Compensation 
also does not include indirect payments such as performance unit plan payouts, the grant or exercise of 
stock options, and workers’ compensation payments. Because of the temporary benefit accrual freeze 
during 2009, Compensation earned during 2009 is not considered in calculating your benefits. 
 
Continuous Service or Year of Continuous Service – A calendar year in which you complete at least 
1,000 Hours of Service for the Company. Because of the temporary benefit accrual freeze during 2009, no 
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one had 1,000 Hours of Service during 2009, and the years 2008 and 2010 will be considered consecutive 
years in calculating consecutive years of Continuous Service. 
 
• You will be credited with a pro-rated Year of Continuous Service for the calendar year in which you 

terminate employment, retire, become disabled, or die. 
• In general, if you participated in a pension plan of a prior employer that was acquired by the Company, 

you are credited with Continuous Service for periods of time you received credit under the prior pension 
plan for purposes of eligibility and vesting. 

 
Controlled Group – Regions Financial Corporation and all companies considered to be controlled by or 
affiliated with Regions Financial Corporation based on Internal Revenue Code Section 414 rules.  
 
Credited Service – Service that counts toward benefit accrual under the Legacy Regions Plan component 
of the Plan. You earn 1 year of Credited Service for each Plan Year in which you complete 1,000 or more 
Hours of Service as a Plan participant (including Credited Service under the Legacy Regions Plan prior to 
the merger). Only Hours of Service as a Plan participant (including Credited Service under the Legacy 
Regions Plan prior to the merger) count towards your Credited Service. One year of Credited Service is 
computed in the same manner as one Year of Continuous Service, except periods of service before you 
became eligible to participate in the Legacy Regions Plan are excluded. If you transfer employment to an 
affiliate of the Company that does not participate in this Plan, you will stop accruing Credited Service. 
 
• If you fail to complete 1,000 or more Hours of Service during the year in which you terminate 

employment, retire, become disabled, or die, you will be credited with a pro-rated portion of a year of 
Credited Service. 

• The maximum amount of Credited Service you can earn under the Legacy Regions Plan component of 
the Plan is 40 years unless a portion of your Credited Service was earned and recognized under a prior 
employer’s pension plan. 

• Special provisions may apply to participants who participated in a pension plan of a prior employer that 
was acquired by the Company. See Appendix A for more information. 

• Because of the temporary benefit accrual freeze in 2009, there was no Credited Service for the 2009 
Plan Year. 

 
Delayed Retirement Date – The date you retire from active employment with the Company if it is after 
your Normal Retirement Date. If this date is not the first day of the month, your Delayed Retirement Date 
is the first day of the following month.  
 
Disability or Disabled – A medically determinable physical or mental impairment that results in a 
participant qualifying for Social Security disability benefits.  
 
Disability Retirement Date – The date a disabled participant elects to begin receiving his or her disability 
retirement benefit. 
 
Early Retirement Date – You are eligible for early retirement if you are at least age 55 and have completed 
at least 10 years of continuous service, and you are not yet age 65. If your early retirement does not occur 
on the first day of a month, your benefits will commence on the first day of the following month. 
 
Hour of Service – An Hour of Service is every hour you are paid or entitled to be paid by the Company. It 
includes hours that you work and hours when you are not working but are entitled to be paid. However, no 
more than 501 hours will be credited for any one continuous period during which you perform no services 
for the Company. Hours of Service do not include hours for which you are directly or indirectly entitled to 
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payment through workers’ compensation, unemployment compensation, or disability insurance laws or for 
payments made to reimburse you for medical expenses. 
 
If the actual hours you work are not tracked because you are a salaried employee, you will be credited with 
45 Hours of Service for each week during which you work and for each period of absence described above. 
If you are compensated on an hourly basis, you will be credited with Hours of Service determined from the 
Company’s records of actual hours worked. You will be credited for each period of absence described above 
calculated by multiplying the number of hours in your last, regular, full work week immediately preceding 
the absence by the duration of your absence. 
 
Hours of Service also include hours for any period in which you are absent from work due to Qualified 
Military Service.  Qualified Military Service includes service for which you have reemployment rights 
under Chapter 43 of Title 38 of the U.S. Code, provided you return to work within the time necessary to 
retain those reemployment rights. 
 
Normal Retirement Date – The date you satisfy both the age and service requirements, which are age 65 
and 5 years of participation in the Legacy Regions Plan (or, following the merger, participation in the Plan). 
If this date is not the first day of the month, your Normal Retirement Date is the first day of the following 
month. 
 
Plan Administrator – The Benefits Management and Human Resources Committee of Regions Financial 
Corporation and any successor committee thereto.  
 
Plan Document – The legal document that determines the terms of the Plan. For periods before October 1, 
2007, the term “Plan Document” refers to the legal document for the Legacy Regions Plan. 
 
Plan Year – The calendar year. 
 
Qualified Military Service – Military service as that term is used in Section 4l4(u) of the Internal Revenue 
Code. 
 
Qualified Reservist – An individual who is a member of a reserve component, as defined in Section 101 
of Title 37, U.S. Code, and who is ordered or called to active duty after September 11, 2001, either for a 
period in excess of 179 days or for an indefinite period. 
 
Regions – Regions Financial Corporation. 
 
Vesting – When you are vested, you have a right to receive a benefit from the Legacy Regions Plan 
component even if you terminate employment. Even with the temporary benefit freeze in 2009, a Year of 
Continuous Service during 2009 will count for vesting purposes.  
 
Participating in the Legacy Regions Plan Component of the Plan 
 
If you met the eligibility requirements, your participation in the Legacy Regions Plan component of the 
Plan was automatic and began on the first day of the month immediately following or coincident with the 
date you satisfied the eligibility requirements. You do not need to enroll to participate. 
 
As described in the Introduction, Spin-Off Participants do not participate in this Plan, but instead, 
participate in the Associates Plan. 
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Eligibility 
If you were hired by Regions on or before December 31, 2000, you began to participate in the Legacy 
Regions Plan on the first day of the month on or immediately following the date you completed 1 year of 
Continuous Service and attained age 21. 
 
You are not eligible to participate in the Legacy Regions Plan component of the Plan if you were hired after 
December 31, 2000, or are a leased employee. Part-time employees who were employed on or before 
December 31, 2000, and who later become full-time employees may have entered the Plan if they satisfied 
the eligibility requirements and entered the Plan no later than January 1, 2009. 
 
Rehired Participants 
If you were rehired on or after November 1, 2006, and before you had a Break in Service, you are a 
participant in the Plan for purposes of reinstating your prior Years of Service and Credited Service accrued 
for the prior period of employment. Future Years of Service are counted in determining your vested interest 
in the prior accrued benefit. However, no additional Credited Service will accrue, and no other benefits will 
accrue under the Plan for the period of re-employment on or after November 1, 2006.  
 
If you were terminated during 2008 due to a reduction-in-force, and you received compensation for 60 days 
in lieu of continuing employment for 60 days, and you were rehired within 60 days of the date of 
termination, you will continue to participate in the Plan if you were already a participant, or if you met the 
eligibility requirements on or before January 1, 2009. In these limited circumstances, you will continue to 
receive additional Credited Service. 
 
Plan Participation for Acquired Employees 
If you became an employee of the Company as the result of a merger or an acquisition of your prior 
employer by the Company, and your prior employer maintained a defined benefit plan, you may have 
become eligible to participate in the Legacy Regions Plan at or shortly after the time of the merger or 
acquisition, based on service with the prior employer. 
 
If You Are Transferred 
If you transferred employment from Regions Investment Company, Inc. to Morgan Keegan and you were 
already a participant in the Legacy Regions Plan before your transfer date, you continued to earn both 
Credited Service and years of Continuous Service for your service with Morgan Keegan until the earlier of 
your termination of employment with Morgan Keegan or the sale of Morgan Keegan by Regions on April 
2, 2012. Your retirement benefit will be calculated using Compensation earned while employed at Regions 
Investment Company, Inc. but not Morgan Keegan. 
 
Not all of the subsidiaries in the Controlled Group participate in the Plan. If you transfer to one of those 
subsidiaries, although you are no longer eligible to participate in the Legacy Regions Plan component of 
the Plan, you continue to earn years of Continuous Service for purposes of vesting in your retirement 
benefit.  
 
Vesting 
Vesting means that you have a permanent right to your benefit, even if you terminate employment. You are 
100% vested in your benefit when you reach your normal retirement age while employed by the Company 
or after completing 5 years of Continuous Service after age 18, whichever occurs first.   
 
If you have a five-year Break in Service, you may permanently forfeit your years of Continuous Service 
prior to the Break in Service for all purposes under the Plan, including vesting. This forfeiture will occur 
only if (i) you have fewer than 5 years of Continuous Service at the time you terminate employment, (ii) 
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you are not vested at the time you terminate employment, and (iii) you have at least 5 consecutive one-year 
Breaks in Service.  
 
Retirement 
 
You may elect to retire on your Normal Retirement Date, Early Retirement Date, or Delayed Retirement 
Date, provided you meet the applicable requirements.  
 
Determining Your Retirement Benefit 
The retirement income that you are entitled to receive when you retire is based on your years of Credited 
Service as of the date of your retirement, your Compensation during the years preceding your retirement, 
and your covered compensation. Your monthly retirement benefit is calculated using the following: 
 
• Average Final Compensation (“AFC”) – an average of your highest 60 consecutive months of 

Compensation during your last 120 months of Credited Service. Because of the temporary benefit 
accrual freeze during 2009, the years 2008 and 2010 will be considered consecutive years in calculating 
consecutive months. If you have fewer than 60 consecutive months of Credited Service, the 
Compensation amount used will be the average of your actual Compensation during all months of 
Credited Service. The IRS limits the amount of annual Compensation that may be considered when 
calculating retirement benefits. In 2022, no more than $305,000 of your Compensation may be 
considered in your Average Final Compensation. This limit is adjusted annually by the IRS to reflect 
cost-of-living increases. 

 
• Covered Compensation – the average of the Social Security Taxable Wage Bases in effect for each 

calendar year during the 35-year period ending on the last day of the calendar year in which you attained 
or will attain your Social Security retirement age. Your Covered Compensation is annually adjusted 
each year to reflect changes in the Social Security Taxable Wage Base. In 2022, the Social Security 
Taxable Wage Base is $147,000. 

 
Effective April 16, 2009, the Plan was amended to implement a temporary benefit freeze that terminated 
December 31, 2009. Effective April 16, 2009 through December 31, 2009, your Accrued Benefit in the 
Plan did not increase or decrease due to changes in your Compensation, Continuous Service, Credited 
Service, Covered Compensation, or any other factor. In general, the benefit freeze did not affect the increase 
in the amount of your benefit due to your increasing age (and the consequent effect on the applicable Early 
Retirement Factor). Effective January 1, 2010, Participants began accruing additional benefits in 
accordance with the terms of the Plan.  
 
Normal Retirement Benefit Amount 
If you are vested, you can begin receiving a retirement benefit on the first day of the month following your 
Normal Retirement Date. Your normal retirement benefit is calculated using the 3 steps described below.  
 
Note: If you were a participant in (i) the Employees’ Retirement Plan of First Alabama Bank of 
Montgomery, N.A. (the “First Alabama Bank of Montgomery Retirement Plan”), or (ii) the Employees’ 
Retirement Plan of the Merchants National Bank of Mobile (the “Merchants Bank Plan”), a different 
formula applies. The formulas applicable to former participants in the First Alabama Bank of Montgomery 
Retirement Plan and the Merchants Bank Plan are described on the following pages.   
 
Step One:  Take 1% of your AFC up to your Covered Compensation times your years of Credited 

Service (up to 40 years) 
PLUS 
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Step Two: Take 1.5% of your AFC in excess of your Covered Compensation times your years of 

Credited Service (up to 35 years) 
 

PLUS 
 

Step Three: Take 1% of your AFC in excess of your Covered Compensation times your years of 
Credited Service in excess of 35 years up to 40 years 

 
EQUALS 

 
Your annual normal retirement benefit payable on your Normal Retirement Date. 

 
Example: Normal Retirement Benefit 
The annual normal retirement benefit for an employee with 45 years of Credited Service, who retired in 
2019 at age 65 and had always been a participant under these provisions, is calculated as follows: 
 

 Average Final Compensation: $100,000.00 
 Covered Compensation: $  85,920.00 
 Excess compensation: $  14,080.00 
 Years of Credited Service: 45 (only 40 years is used in the calculation) 

 
Step One: .01 x $85,920 x 40 = $ 34,368.00 
 
Step Two: .015 x $14,080 x 35 = $   7,392.00 
 
Step Three: .01   x $14,080 x 5 = $      704.00 
 
Annual Normal Retirement Benefit = $ 42,464.00 
 
In this example, the employee would receive $42,464.00 per year for life starting at age 65.  
 
Minimum Normal Retirement Benefit 
The minimum retirement income is the greater of $10 per month for each full year of Continuous Service 
up to a maximum of 25 years of Continuous Service or your accrued benefit as of April 15, 2009. If you 
participated in a pension plan sponsored by an entity that was acquired by the Company, the minimum 
retirement income that you are entitled to receive may be reduced by the actuarial equivalent value of your 
pension benefit under your prior employer’s plan on the closing date of the acquisition.  
 
Normal Retirement Benefit – Former Participants in the First Alabama Bank of Montgomery 
Retirement Plan 
If you were a participant in the First Alabama Bank of Montgomery Retirement Plan on December 31, 
1979, or if you would have been eligible to participate in that plan if it had been continued, your normal 
retirement benefit is calculated using the 3 steps described below. 
 
Step One:  Take 1.25% of your AFC up to $7,800 times your years of Credited Service  
 

PLUS 
 

Step Two: Take 1.75% of your AFC in excess of $7,800 times your years of Credited Service (up to 
35 years) 
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PLUS 

 
Step Three: Take 1.25% of your AFC in excess of $7,800 times your years of Credited Service in excess 

of 35 years 
 

EQUALS 
 

Your annual normal retirement benefit payable on your Normal Retirement Date. 
 
Example: Normal Retirement Benefit   
The annual normal retirement benefit for an employee who is a former participant in the First Alabama 
Bank of Montgomery Retirement Plan with 45 years of Credited Service, who retires at age 65, and had 
always been a participant under these provisions, is calculated as follows: 
 

 Average Final Compensation: $85,000 
 Compensation breakpoint: $  7,800 
 Excess Compensation: $77,200 
 Years of Credited Service: 45 

 
Step One: .0125 x $7,800 x 45 =  $  4,387.50 
 
Step Two: .0175 x $77,200 x 35 =  $47,285.00 
 
Step Three: .0125 x $77,200 x 10 =  $  9,650.00 
 
Annual Normal Retirement Benefit =  $61,322.50 
 
In this example, the employee would receive $61,322.50 per year for life starting at age 65.  
 
Normal Retirement Benefit – Former Participants in the Employees’ Retirement Plan of the 
Merchants National Bank of Mobile 
If you were a participant in the Merchants National Bank Plan on October 28, 1981, your normal retirement 
benefit is calculated using the 3 steps described below. 
 
Step One: Take 1.25% of your AFC up to your Covered Compensation times your years of Credited 

Service  
 

PLUS 
 

Step Two: Take 1.75% of your AFC in excess of your Covered Compensation times your years of 
Credited Service (up to 35 years) 

 
PLUS 

 
Step Three: Take 1.25% of your AFC in excess of your Covered Compensation times your years of 

Credited Service in excess of 35 years. 
 

EQUALS 
 

Your annual normal retirement benefit payable on your Normal Retirement Date. 
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Example: Normal Retirement Benefit  
The annual normal retirement benefit for an employee who is a former participant in the Merchant’s 
National Bank Plan with 45 years of credited service, who retired in 2015 at age 65, and had always been 
a participant under these provisions, is calculated as follows:   
 

 Average Final Compensation: $80,000 
 Covered Compensation: $75,180 
 Excess compensation: $  4,820 
 Years of Credited Service: 45 

 
Step One: .0125 x $75,180 x 45 = $ 42,289 
 
Step Two: .0175 x $4,820 x 35 = $   2,952 
 
Step Three: .0125  x  $4,820 x 10 = $      603 
 
Annual Normal Retirement Benefit = $ 45,844 
 
In this example, the employee would receive $45,844 per year for life starting at age 65.  
 
Early Retirement Benefit  
If you have at least 10 years of Continuous Service and have reached age 55, you can retire early and elect 
to begin receiving your retirement benefits on your Early Retirement Date. Your early retirement benefit is 
calculated in the same way as your normal retirement benefit, using your Average Final Compensation, 
Credited Service, and Covered Compensation as of your actual retirement date. Then the benefit amount is 
adjusted, according to the following chart, because you will be receiving the benefit payments for a longer 
period of time. If you retire mid-year, the percentage adjustment will be prorated based on the number of 
years and whole months between your Early Retirement Date and Normal Retirement Date. 
 

Age When Retirement 
Benefits Begin 

You Will Receive This 
Percentage of Your  

Normal Retirement Benefit 
65 100.00% 
64 93.33% 
63 86.67% 
62 80.00% 
61 73.33% 
60 66.67% 
59 63.33% 
58 60.00% 
57 56.67% 
56 53.33% 
55 50.00% 

 
Note: If you were a participant in one of the pension plans listed below that merged into the Legacy Regions 
Plan (the “merged plans”), different early retirement provisions may apply when determining your early 
retirement benefit and are described in Appendix A.   
 
• Anniston National Bank Pension Plan 
• CB&T Pension Plan 
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• Retirement Plan for Employees of First American Bank & Trust Company of Louisiana 
• Union Bank & Trust Company Retirement Plan 
• Financial Institutions Retirement Fund for Employees of First Federal Savings Bank of Citrus County 
• Delta Bank and Trust Company Employees Pension Plan 
• Pension Retirement Plan for Employees of Etowah Bank 
• Any retirement plan sponsored by First Commercial Corporation 
 
Minimum Early Retirement Benefit 
The minimum early retirement income is the greater of $10 per month for each full year of Continuous 
Service up to a maximum of 25 years of Continuous Service or your accrued benefit as of April 15, 2009, 
adjusted for early commencement using the table above. But if you participated in a pension plan sponsored 
by an entity that was acquired by the Company, the minimum retirement income that you are entitled to 
receive under the Legacy Regions Plan component of this Plan may be reduced by the actuarial equivalent 
value of your pension benefit under your prior employer’s plan on the closing date of the acquisition.  
 
Early Retirement Benefit – Former Participants in the First Alabama Bank of Montgomery 
Retirement Plan 
If you were a participant in the First Alabama Bank of Montgomery Retirement Plan on December 31, 
1979, or if you would have been eligible to participate in that plan if it had been continued, your early 
retirement benefit is calculated in the same way as your normal retirement benefit, using AFC, Covered 
Compensation, and years of Credited Service as of your actual retirement date. Your benefit is then 
actuarially adjusted because your benefits begin before normal retirement age, so that the adjusted benefit 
payable at early retirement has the same value as the benefit that would be paid at normal retirement, based 
on mortality and interest assumptions specified in the Plan. In addition, if you have completed 30 years of 
Credited Service as of your Early Retirement Date, you are entitled to receive an unreduced early retirement 
benefit calculated in the same manner as your normal retirement benefit, and you are entitled to receive an 
annual early retirement supplement equal to 0.5% of the portion of your AFC not in excess of $7,800 
multiplied by your years of Credited Service. The annual early retirement supplement will begin on your 
Early Retirement Date and end on your Normal Retirement Date. 
 
Deferred Retirement Benefit (Termination Before Early Retirement Date) 
If you terminate employment with a vested retirement benefit for reasons other than disability before you 
are eligible for early retirement, your retirement benefit is calculated as a normal retirement benefit based 
upon your Average Final Compensation, Credited Service, and Covered Compensation as of your 
termination date. No retirement benefit will be paid to you if you have completed fewer than 5 years of 
Continuous Service after age 18 on your termination of employment date. 
 
You may not delay benefit commencement past your Normal Retirement Date. If you have 10 years of 
Continuous Service or 10 years of employment with the Company when you terminate employment, you 
may elect to receive a reduced retirement benefit, equivalent to the value of your retirement benefit starting 
on your Normal Retirement Date, beginning on the first day of any month after you reach age 55. 
 
If you: (i) were a participant in the CB&T Pension Plan on August 3, 1987; (ii) have at least 15 years of 
Continuous Service; and (iii) terminate employment before age 55, you are eligible to receive a reduced 
retirement benefit beginning on the first day of any month after you reach age 50 (or your termination date, 
if later), equivalent to the value of your retirement benefit starting on your Normal Retirement Date. 
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Delayed Retirement Benefit  
If you continue working for the Company beyond age 65, you can begin receiving a delayed retirement 
benefit on the first day of the month following your retirement from the Company. Your retirement benefit 
will take into account your years of Credited Service and Compensation up to your actual date of retirement. 
A special rule provides that the value of your delayed retirement benefit will not be less than the value of 
your Normal Retirement Benefit. In some cases, this rule may increase your retirement benefit.  
 
You must receive required minimum distributions from the Plan each year beginning no later than April 1 
of the year following the later of: (1) the year in which you attain age 72 or (2) the year in which you retire. 
However, if you are a 5% or more owner of the Company, you must receive a distribution by April 1 of the 
year following the year in which you reach age 72, even if you are still employed by the Company. It is 
your responsibility to commence required distributions. Failure to begin these required distributions may 
result in a significant tax penalty to you as an individual taxpayer. 
 
Notwithstanding the foregoing, effective April 16, 2009, through December 31, 2009, benefits were not 
actuarially increased for commencement after age 65 except that benefits may be actuarially increased for 
commencement in a calendar year after the calendar year in which you attain age 70½. 
 
How Retirement Benefits Are Paid 
 
Applying for Retirement Benefits 
When you are ready to retire, contact Corporate Benefits at least 60 (but no more than 180) days before 
your retirement to request a retirement calculation and benefit election form. It takes some time to obtain a 
calculation of your benefits, and once you return your election form, it may take some time to complete 
administration before your benefits can begin to be paid.  
 
Automatic Cash Out of Small Amounts 
If the value of your vested benefit is $5,000 or less (determined based on your vested benefit in both Part 
II and Part III) when you terminate employment, you automatically will receive a lump sum payment within 
a reasonable period of time after you terminate employment. You will have the choice of receiving the 
payment in cash or rolling the payment over to an individual retirement account (“IRA”) or another eligible 
retirement plan. If you do not roll over this payment into an IRA or another eligible retirement plan, the 
lump sum payment is taxable income (and if you are under age 55, may be subject to an additional 10% 
excise tax).  
 
If you do not provide Corporate Benefits with instructions as to whether you want a cash payment or a 
direct rollover, your payment will be handled as follows. If the payment is $1,000 or less (determined based 
on your vested benefits under Part II and Part III), it will be paid to you in cash, subject to withholding, 
ordinary income tax, and any applicable excise taxes. If the payment is more than $1,000, it will be rolled 
into an IRA in your name with a financial institution chosen by the Plan Administrator. The IRA will be 
invested in a fund designed to preserve principal and provide a reasonable rate of return consistent with 
liquidity, subject to your right to select another investment option by contacting the financial institution. 
The fees and expenses associated with the IRA will be charged against the IRA balance, but in no event 
will those fees and expenses exceed the fees and expenses charged by the financial institution for other 
comparable IRAs. For additional information on the Legacy Regions Plan’s automatic rollover procedures 
you may call Corporate Benefits. 
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Forms of Payment  
If the value of your vested benefit is greater than $5,000 (determined based on your vested benefit in both 
Part II and Part III), you will have the following options for your form of payment:  
 

Single Life Annuity 
If you are not married, the normal form of payment is a single life annuity. You will receive monthly 
payments for as long as you live, and there are no benefits paid after your death. 
 
Joint and Survivor Annuity 
If you are married, the normal form of payment is a joint and survivor annuity.  A joint and survivor 
annuity provides a monthly benefit during your lifetime, and after your death, either 50%, 75%, or 
100% of your monthly benefit will be paid to your beneficiary for the rest of his or her lifetime. 
Your spouse must be the beneficiary unless you have your spouse’s written consent to select 
another form.  Your spouse’s written consent must be notarized.  Because a benefit is payable after 
your death, the monthly amount payable to you is adjusted so that the expected value of all 
retirement benefits (including payments to your beneficiary) is the same as the value in the single 
life annuity form, based on mortality and interest assumptions specified in the Plan. 
 
Once benefits commence in this form, the benefit form and amount cannot be changed, even if your 
beneficiary dies before you do. 
 
Level Income Benefit Option 
If you retire before reaching age 62 and elect this optional form of payment, you will receive an 
adjusted monthly retirement benefit that, when added to your estimated Social Security benefit, 
provides a “level” monthly income (between your pension and Social Security) before and after 
you expect to begin receiving Social Security payments. In other words, your monthly retirement 
benefits are adjusted so your monthly payments are larger before age 62, and then decrease after 
that age. If you elect this form of payment, you may not designate a beneficiary, and no benefits 
will be paid to anyone after your death.  
 
Lump Sum (effective April 1, 2018) 
If you have at least 10 years of Credited Service and have reached age 62, you may elect to receive 
your benefit in the form of a lump sum. However, if you were participating in the Union Bank & 
Trust Company Retirement Plan prior to the acquisition of Union Bank & Trust Company by 
Regions and any portion of your benefit is covered by a group annuity contract originally entered 
into by the trustees of the Union Bank & Trust Company Retirement Plan and Massachusetts 
Mutual Life Insurance Company, you are not eligible to receive your benefit in the form of a lump 
sum. 
 
The amount of the lump sum is the present value of your future monthly payments calculated using 
actuarial factors such as age, mortality, and interest rates.  There is an inverse relationship between 
interest rates and the amount of a lump sum you could receive.  When interest rates increase, the 
amount of the lump sum decreases, and vice versa.  The interest rates used to calculate the amount 
of your lump sum will be a set of rates published by the IRS for September of the year before the 
year you start your benefit.  These interest rates are based on yields on high quality corporate bonds, 
averaged over the prior 24 months.   
 
For example, if you elect to be paid your benefit in the form of a lump sum and: 
 
• If your benefit is payable in 2022, the interest rates used to calculate your lump sum would be 

the interest rates published by the IRS as of September 2021.   
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• If your benefit is payable in 2023, the interest rates used to calculate your lump sum would be 
the interest rates published by the IRS as of September 2022.  

 
The interest rates can change materially from year to year. Your lump sum could go up or down 
substantially from one year to the next, reflecting the change in the published interest rates. 
 

Optional Forms Available to Some Participants from Merged Plans 
If you were a participant in one of the merged plans listed in Appendix A, some or all of the following 
optional forms of payment may be available to you. See Appendix A for more details.   
 

Five, Ten, or Fifteen Years Certain and Life Option 
A reduced monthly retirement benefit for as long as you live, but no less than a specified number 
of years (5, 10, or 15, depending on your election). If you die before the specified number of years, 
your beneficiary will receive the balance of the monthly benefit payments. 
  
Installment Payments over a Period Certain 
Installment payments for the number of years you designate, not to exceed your expected lifetime, 
equivalent to the present value of your retirement benefit under the merged plan.  

 
Lump Sum Payment Option 
A single lump sum payment equal to the present value of the portion of your retirement benefit that 
accrued under the merged plan. The remainder of your benefit may be taken in one of the benefit 
forms listed above. If you are not “highly compensated” and the present value of the remainder of 
your benefit (after payment of the merged plan benefit) is $5,000 or less (determined based on your 
vested benefit in both Part II and Part III), you may elect to take a distribution of your entire 
retirement benefit under the Legacy Regions Plan in a single lump sum. For this purpose, you are 
considered highly compensated based on rules promulgated by the IRS if your compensation from 
Regions exceeded a certain threshold during the prior calendar year.  In 2022 this threshold for 
2021 (the prior year) is $130,000, and it increases periodically based on indexing to inflation. 
 

If you receive a lump sum payment from the Plan, you may defer the tax due on your distribution through 
the use of one of the following methods: 
 
(a) You may rollover all or a portion of the lump sum distribution to an IRA or another eligible retirement 

plan. This will result in no tax being due until you begin withdrawing funds from the IRA or eligible 
retirement plan. The rollover of the distribution, however, MUST be made within strict time frames 
(normally, within 60 days after you receive your distribution). Under certain circumstances all, or a 
portion of a lump sum distribution, may not qualify for this rollover treatment. In addition, most 
distributions will be subject to mandatory federal income tax withholding at a rate of 20%, which will 
reduce the amount you receive. For this reason, if you wish to rollover all or a portion of your lump 
sum, the direct rollover option described in paragraph (b) below may be a better choice. 

 
(b) You may request a direct rollover of all or a portion of your lump sum be made to either an IRA or 

another eligible retirement plan. A direct rollover will result in no tax being due until you withdraw 
funds from the IRA or eligible retirement plan. Like the rollover described in (a) above, under certain 
circumstances all or a portion of the lump sum may not qualify for this direct rollover. 

 
(c)  If you have a lump sum distribution that is greater than $1,000 but not more than $5,000 (determined 

based on your vested benefit in both Part II and Part III), and you do not make a written election, the 
distribution will be rolled over into an IRA in your name at a financial institution selected by the Plan 
Administrator. This will result in no tax being due until you begin withdrawing funds from the IRA. 
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(d) If you qualify, you may choose the election of favorable income tax treatment under “ten-year 

averaging” or “capital gains treatment” methods of taxation. 
 

If you elect to receive a lump sum distribution rather than a direct rollover, then in most cases 20% of the 
distribution will be withheld for federal income tax purposes.  
 
Lump sum payments from the Plan to beneficiaries may also qualify for rollover; provided, however, that 
payments to a non-spouse beneficiary may only be rolled to an “inherited” IRA. 

 
Death and Disability Benefits  
 
Pre-Retirement Death Benefit 
If you are married and vested in your retirement benefit and you die before retirement benefit payments 
begin, a monthly benefit is automatically paid to your spouse for life.  
 
The death benefit is equal to the spouse’s portion of the retirement benefit you would have received if you 
had  
 
• terminated employment,  
• survived to your Early Retirement Date (or Normal Retirement Date if you have fewer than 10 years 

of Continuous Service),  
• elected a joint & 50% survivor annuity benefit (See “How Retirement Benefits Are Paid” above), and 
• died immediately after commencement of retirement benefits. 
 
The death benefit is payable monthly and may start on your Early Retirement Date, if your spouse elects, 
and will continue for your spouse’s life. However, instead of a monthly annuity, your spouse may elect a 
lump sum benefit, which will be equal in value to the annuity benefit. If the value of the annuity benefit is 
$5,000 or less (determined based on your vested benefit in both Part II and Part III), the death benefit will 
automatically be paid in a lump sum shortly following your death.  
 
Pre-retirement death benefits are, in general, payable only to your spouse. You may not designate anyone 
else as the beneficiary to receive pre-retirement death benefits under the Legacy Regions Plan component 
of the Plan. There is an exception to this rule. If you have terminated employment and the value of your 
vested retirement benefit is $5,000 or less (determined based on your vested benefit in both Part II and Part 
III), then your retirement benefit will be paid to you in a lump sum when you terminate employment. If you 
die after terminating employment in these circumstances, but before the lump sum has been paid to you, 
and you are not married at the time of your death, then the lump sum will be paid to your estate. 
 
If you are a Qualified Reservist and you die on or after January 1, 2007 while performing Qualified Military 
Service, you will be deemed to have resumed employment on the day preceding death and you will be 
deemed to have terminated employment on the actual date of death. 
 
If you die after you have retired, and your retirement benefits have commenced, there may be a death benefit 
based upon the form of payment you elected at retirement. See “How Retirement Benefits Are Paid” above 
for more information. 
 
Disability Retirement Benefit  
If you have completed 10 years of Continuous Service with the Company and became unable to work due 
to a Disability before age 65 and while actively employed by the Company, you are entitled to a disability 
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retirement benefit if you are determined by the Social Security Administration to be disabled and entitled 
to Social Security disability benefits and to have a disability commencement date that is on or prior to 
August 30, 2009 (even if receipt of notification is subsequent to that date). If you are not determined by the 
Social Security Administration to be disabled, or you have a disability commencement date that is after 
August 30, 2009, you will not be eligible for the disability retirement benefit.  
 
Your disability retirement benefit will be the same as your normal retirement benefit, but with no reduction 
for early retirement and beginning as soon as administratively feasible after a determination by the Plan 
Administrator that you qualify for disability retirement benefits.  
 
If you are receiving worker’s compensation benefits or disability benefits from a long-term disability 
(“LTD”) plan sponsored by the Company, your monthly retirement benefit may be reduced by the amount 
of worker’s compensation benefits and disability benefits you receive each month. However, if the LTD 
plan is reduced by the amount of your disability retirement benefit in this Plan, then there will not be a 
double reduction (that is, you will not have a reduction in both plans).
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Part IV – Administration (Applicable to Both the Legacy AmSouth Plan and 
the Legacy Regions Plan) 
 
Claims and Appeals 
All benefits under the Plan are paid by the Trustee at the direction of the Plan Administrator. If you have 
any complaint regarding the administration of the Plan, or relating to your Plan records or benefits, or if 
you or your beneficiary are denied payments from the Plan, in whole or in part, you should submit your 
claim to the Plan Administrator. 
  
Claims Must be Submitted Timely and in Writing 
Claims must be submitted in writing and directed to the Plan Administrator. Often, it is relatively easy and 
inexpensive to correct an error in Plan administration if it is corrected relatively soon. However, after 
significant time passes, records and other evidence necessary to determine the validity of a claim may be 
difficult or impossible to locate. In addition, the cost of correction may increase over time. For these 
reasons, the Plan provides that all claims relating to Plan Administration or interpretation must be submitted 
within 2 years of the date on which the payment of benefits was made or should have been made, or the 
date that the action or inaction occurred that is the subject of the claim. If a claim is not filed timely, it will 
be rejected.  
 
Claims Procedure 
All requests for benefits must be submitted in writing to Corporate Benefits a minimum of 30 days and no 
more than 90 days before the first payment is to begin. However, you may receive a distribution fewer than 
30 days after receiving the required notice from the Plan Administrator regarding the distribution as long 
as, after receiving the notice, you affirmatively elect to receive the distribution. You will have to complete 
the required forms in order to have your request for benefits considered. You may obtain necessary forms 
from the Plan Administrator or Corporate Benefits. 
 
Appeal Procedure  
If your claim or request for a benefit is wholly or partially denied, the Plan Administrator will give you a 
written notice within 90 days with: 
 
• Reasons for the denial with specific references to Plan provisions on which the denial is based; 
• A description of any additional information needed and why it is needed; and 
• An explanation of the procedures and time limits for an appeal, your right to obtain information about 

the procedures and the right to sue in federal court, subject to the requirement for binding arbitration 
described below, and all of the standard limitations on filing lawsuits. 

 
In case there are special circumstances delaying determination of the claim, the Plan Administrator may 
notify you within 90 days explaining the special circumstances and extending the period to respond by up 
to 90 more days. If you do not receive an answer to your claim within 90 days, or 180 days if you received 
an extension notice within 90 days, you can assume that your claim has been denied, and you may file, 
within 60 days of receipt of the letter of denial or deemed denial, your appeal with the Benefits 
Administration Committee addressed to the attention of the Chairperson of the Benefits Administration 
Committee and proceed as described below. 
 
You may appeal the claim denial within 60 days after you learn it has been denied. You may: 
 



Part IV – Administrative Provisions 

34 
 

• Make a written request to the Benefits Administration Committee for a claims review; 
• Submit written comments, documents, or other information to support your appeal; and 
• Review and obtain without charge copies of documents, records, and other information relevant to your 

claim. 
 
The review of your claim will include your initial claim and all new information, whether presented at the 
initial determination. The Benefits Administration Committee may do its own investigation of the facts, but 
you should assume that you must provide all documentation, evidence, and arguments in support of your 
claim. Appeals not timely filed will be barred. The Benefits Administration Committee will render a written 
decision and mail it to your last known address. The notice will include the following: 
 
• Reasons for the denial with specific reference to the Plan provisions on which the denial is based; 
• Your right to receive, upon request and free of charge, reasonable access to and copies of all documents, 

records, and other information relevant to your claim; 
• Voluntary appeal procedures, if any; and 
• Your right to sue in federal court, subject to the requirement for binding arbitration described below, 

and all of the standard limitations on filing lawsuits. 
 
The Benefits Administration Committee normally renders its decision within 60 days of receiving a claim. 
If there are special circumstances, the decision may be delayed for up to another 60 days after the expiration 
of the initial 60-day period. If special circumstances require an extension, you will be notified in writing. 
This administrative appeal process must be completed before you bring any legal action on your claim. A 
lawsuit with respect to any claim you may have, or any matter that you could have brought under this claims 
procedure, must be filed in the United States District Court for the Northern District of Alabama within 1 
year of denial of your appeal.  
 
Mandatory Binding Arbitration 
If your appeal is denied, your remedy to resolve a claim is individual binding arbitration. If you wish to 
arbitrate your appeal, you must initiate arbitration within 1 year of the denial of the appeal. You will be 
deemed to have initiated arbitration at the time you notify the Benefits Administration Committee in writing 
of your intent to initiate arbitration. Any arbitration will be held in Jefferson County, Alabama, by an 
arbitrator selected by both you and the Plan Administrator.  Each party will bear its own cost of arbitration, 
with Regions paying the arbitrator’s fee. Note, however, that the arbitrator may award costs to the prevailing 
party or proportionately between the parties based on the degree to which a party has prevailed or the 
reasonableness of a party’s position. The arbitrator is not authorized to award punitive or other damages 
that are not measured by a party’s actual damages and reasonable costs. In the event the arbitration is not 
enforceable, you and the Plan Administrator must agree to a mandatory arbitration provision that is 
reasonable and enforceable, and to the extent arbitration is not permitted, you may file suit in the United 
States District Court for the Northern District of Alabama as described above. 
 
Other Important Information  
 
Qualified Domestic Relations Orders 
Generally, benefits provided by the Plan are intended for your retirement and may not be sold, used as loan 
collateral, assigned to another person, or received before you terminate employment. In addition, your 
creditors may not attach, garnish, or otherwise interfere with your retirement benefit. However, it is possible 
for a portion of your retirement benefit to be assigned to someone else through a qualified domestic relations 
order (“QDRO”). 
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A QDRO is a court order relating to child support, alimony payments, or marital property rights that meets 
certain legal requirements. A QDRO may require you to designate your former spouse as your beneficiary 
or may give a portion of your benefit to your spouse or former spouse. The Plan Administrator will honor 
the terms of a QDRO but is not permitted to give effect to the terms of a domestic relations order that is not 
“qualified.”  If a domestic relations order is presented to the Plan Administrator, the Plan Administrator 
will review the order and determine whether it is qualified. QDROs must be submitted to the Plan 
Administrator for processing and approval. A draft of the proposed QDRO may be submitted to the Plan 
Administrator for comments.  
 
You may obtain a free copy of the QDRO procedures and a model QDRO already approved by the Plan 
Administrator from the Plan Administrator or Corporate Benefits.  
 
Location of Participant or Beneficiary Unknown 
Each Participant is responsible for furnishing the Plan Administrator with a current address and the name 
and current address of Beneficiaries. In the event a benefit cannot be paid because the Participant or a 
Beneficiary cannot be found after a diligent search, the benefit will be forfeited.  However, if the Participant 
or Beneficiary is located subsequent to the forfeiture, the benefit will be reinstated. 
 
Benefit Limits 
There are several limitations on the amount of benefits you may receive under the Plan. When calculating 
your Average Monthly Earnings, the Plan, by law, may not consider any compensation earned by you in 
excess of certain IRS limits. The amount of compensation that can be considered for 2022 is $305,000. 
Federal laws and regulations place limits on the amount of annual pay that can be used to determine your 
benefits, the amount you can earn under the Plan, and the amount you can earn under all defined benefit 
plans sponsored by the Company. Your annual retirement benefit (beginning at your Normal Retirement 
Date as a single life annuity) is limited to the lesser of $245,000 (in 2022) per year or 100% of your average 
annual Compensation during the 3 years that produce the highest average. The dollar amount will be 
adjusted from time to time for increases in the cost-of-living index. The limit also varies depending on your 
age when your benefits commence (it may be lower if you elect early retirement) and the form of benefit 
you elect. In addition, the Plan (with regard to Legacy AmSouth Plan benefits,) provides that your monthly 
retirement benefits generally may not exceed 75% of your Average Monthly Earnings.     
 
Taxation of Your Retirement Benefits 
When you or your beneficiary receive retirement benefit payments from the Plan, those payments are 
subject to federal income tax as ordinary income when received. Lump sums paid before age 55 may also 
be subject to a 10% excise tax on early distributions. Some states may exclude retirement benefit payments 
from taxable income. Check with your tax advisor for your state income tax rules. Rules relating to rollovers 
of lump sums into an IRA or another eligible retirement plan are found in Part II and Part III of this SPD. 
 
Plan Qualification 
The Plan is intended to be tax-qualified, and the Company has received a determination letter from the 
Internal Revenue Service that the Plan complies in form with the qualification provisions of the Internal 
Revenue Code of 1986, as amended. 
 
Plan Sponsor and Administrator 
The Plan is sponsored by Regions Financial Corporation. The Plan Sponsor has delegated the responsibility 
for administering the Plan to the Plan Administrator, the Benefits Management and Human Resources 
Committee.  
 
The Plan Administrator has the exclusive discretionary authority to construe and to interpret the Plan, to 
decide all questions of eligibility for benefits, and to determine the amount of such benefits, and its decisions 
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on such matters are final and conclusive. The authority to review claims for benefits has been delegated to 
the Benefits Administration Committee.  The Plan Administrator and the Benefits Administration 
Committee have full authority to grant any relief that is appropriate if you have a meritorious claim. 
 
Plan Costs 
The Company pays the entire cost of the Plan by contributing money to a trust. The money the Company 
contributes is held in the trust, invested, and used to pay retirement benefits to Plan participants and their 
eligible beneficiaries and Plan administration expenses. Each year, an independent actuary determines how 
much money the Company must contribute to the trust to finance the benefits earned by participants. If 
certain funding levels are not met, there are restrictions on amending the Plan to increase benefits, establish 
new benefits, change the rate of benefit accruals, or change the rate at which benefits become nonforfeitable. 
Certain payment restrictions and benefit accrual limitations also apply if specified funding levels are not 
met. The trust is administered by Regions Bank as the Trustee. The Trustee receives all contributions. The 
Trustee and investment managers, appointed by the Plan Administrator, invest the Plan assets. 
Contributions to, and any earnings of, the trust are used to pay administrative expenses and participant 
benefits. As long as the Plan remains qualified under the Internal Revenue Code, you will not be taxed 
because of employer contributions until you receive benefits. Upon receiving benefits, these are considered 
as income and are subject to applicable tax treatment. 
 
Plan Amendment and Termination 
The Plan is entirely voluntary on the part of Regions; there are no legal obligations to continue the Plan. 
Although the Company intends to continue the Plan indefinitely, changes may be made, or the Plan may be 
terminated at any time. If the Plan is partially or completely terminated either voluntarily or involuntarily, 
all participants will vest in the accrued benefits as of the date of plan termination to the extent those benefits 
are already funded at that time.  
 
Federal Pension Benefit Insurance 
Your pension benefits under this Plan are insured by the Pension Benefit Guaranty Corporation (“PBGC”), 
a federal insurance agency. If the Plan terminates without enough money to pay all benefits, the PBGC will 
step in to pay pension benefits, if the Company is unable to do so. Most people receive all the pension 
benefits they would have received under a terminated plan, but certain benefits are not guaranteed. The 
PBGC guarantee generally covers: (1) normal and early retirement benefits; (2) disability benefits if you 
become disabled before the Plan terminates; and (3) certain benefits for your survivors. The PBGC 
guarantee generally does not cover: (1) benefits greater than the maximum guaranteed amount set by law 
for the year in which the Plan terminates; (2) some or all of benefit increases and new benefits based on 
Plan provisions that have been in place for fewer than five years at the time the Plan terminates; (3) benefits 
that are not vested because you have not worked for the Company long enough; (4) benefits for which you 
have not met all of the requirements at the time the Plan terminates; (5) certain early retirement payments 
that result in an early retirement monthly benefit greater than your monthly benefit at the Plan’s normal 
retirement age; (6) certain death benefits; and (7) the ability to receive a lump sum. Even if certain of your 
benefits are not guaranteed, you still may receive some of those benefits from the PBGC, depending on 
how much money the Plan has and on how much the PBGC collects from the Company. For more 
information about the PBGC and the benefits it guarantees, ask the Plan Administrator or contact the 
PBGC’s Technical Assistance Division, 1200 K Street N.W., Suite 930, Washington, D.C. 20005-4026 or 
call 1-800-400-7242. TTY/TDD users may call the federal relay service toll-free at 1-800-877-8339 and 
ask to be connected to 1-800-400-7242. Additional information about the PBGC’s pension insurance 
program is available through the PBGC’s website at www.pbgc.gov. 
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Your Rights Under ERISA 
 
As a participant in the Plan, you are entitled to certain rights and protections under the Employee Retirement 
Income Security Act (“ERISA”). ERISA provides that all plan participants have the following rights. 
 
Receive Information About the Plan and Your Benefits 
You may examine, without charge, at the Plan Administrator’s office, all documents governing the Plan, 
including a copy of the latest annual report (Form 5500 Series) filed by the Plan with the U.S. Department 
of Labor and available at the Public Disclosure Room of the Employee Benefit Security Administration.  
 
You may obtain, upon written request to the Plan Administrator, copies of documents governing the 
operation of the Plan, including the latest annual report (Form 5500 Series) and updated summary plan 
description. The Plan Administrator may make a reasonable charge for the copies.  
 
You may receive a copy of the Plan’s annual funding notice. The Plan Administrator is required by law to 
furnish each participant with a copy of this annual funding notice.  
 
You may obtain a statement showing your accrued benefit and whether it is vested. If you are not vested, 
the statement will tell you how many years you have to work to become vested. This statement must be 
requested in writing and is not required to be given more than once every 12 months. The Plan must provide 
the statement free of charge. 
 
Prudent Actions by Plan Fiduciaries 
In addition to creating rights for Plan participants, ERISA imposes duties upon the people who are 
responsible for the operation of the Plan. The people who operate the Plan, called “fiduciaries” of the Plan, 
have a duty to do so prudently and in the interest of you and other Plan participants and beneficiaries. No 
one, including your employer, may fire you or otherwise discriminate against you to prevent you from 
obtaining a benefit under the Plan or exercising your rights under ERISA.  
 
Enforce Your Rights 
If your claim for a benefit under the Plan is denied or ignored, in whole or in part, you have a right to know 
why this was done, to obtain copies of documents relating to the decision without charge, and to appeal any 
denial, all within certain time schedules.  
 
Under ERISA, there are steps you can take to enforce these rights. For instance, if you request a copy of 
Plan documents or the latest annual report from the Plan and do not receive them within 30 days, you may 
file suit in a federal court, subject to the requirement for binding arbitration described in the Claims and 
Appeals section, and limitations on filing lawsuits. In such a case, the court may require the Plan 
Administrator to provide the materials and pay you up to $110 a day until you receive the materials, unless 
the materials were not sent because of reasons beyond the control of the Plan Administrator. If you have a 
claim for benefits which is denied or ignored, in whole or in part, you may file suit in a state or federal 
court, subject to the requirement for binding arbitration described in the Claims and Appeals section, and 
the limitations on filing lawsuits. In addition, if you disagree with the Plan’s decision or lack thereof 
concerning the qualified status of a domestic relations order or a medical child support order, you may file 
suit in federal court, subject to the requirement for binding arbitration described in the Claims and Appeals 
section, and the limitations on filing lawsuits. If Plan Fiduciaries misuse the Plan’s money, or if you are 
discriminated against for asserting your rights, you may seek assistance from the U.S. Department of Labor, 
or you may file suit in a federal court, subject to the requirement for binding arbitration described in the 
Claims and Appeals section, and the limitations on filing lawsuits. The court will decide who should pay 
court costs and legal fees. If you are successful, the court may order the person you have sued to pay these 
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costs and fees. If you lose, the court may order you to pay these costs and fees, for example, if it finds your 
claim is frivolous.  
 
Assistance With Your Questions 
If you have any questions about the Plan, you should contact the Plan Administrator. If you have any 
questions about this statement or about your rights under ERISA or if you need assistance in obtaining 
documents from the Plan Administrator, you may contact the nearest office of the Employee Benefits 
Security Administration, U.S. Department of Labor, listed in your telephone directory or the Division of 
Technical Assistance and Inquiries, Employee Benefits Security Administration, U.S. Department of Labor, 
200 Constitution Avenue N.W., Washington, D.C. 20210. You may also obtain certain publications about 
your rights and responsibilities under ERISA by calling the publications hotline of the Employee Benefits 
Security Administration.  
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Administrative Information 
 

Plan Name Regions Financial Corporation Retirement Plan  
Plan Sponsor  Regions Financial Corporation  

c/o Corporate Benefits  
250 Riverchase Parkway East 
Hoover, AL 35244 

Plan Administrator  Regions Financial Corporation  
Benefits Management and Human Resources Committee 
c/o Corporate Benefits  
250 Riverchase Parkway East 
Hoover, AL 35244 
1-877-562-8383 
RegionsRetirement@Regions.com  

Funding Method Trust  
Plan Trustee  Regions Bank  

Attn: Regions Financial Corporation Retirement Plan 
Trustee 
P. O. Box 830859 
Birmingham, AL 35283-0859  

Agent for Service of Legal 
Process 

Plan Trustee, or 
Regions Financial Corporation  

Plan Actuary Mercer  
400 West Market Street, Suite 700 
Louisville, KY 40202 

Type of Plan  Defined Benefit Pension Plan 
Plan Year  January 1 - December 31   
Plan Number  001 
Employer Identification Number 63-0589368  
Participating 
Employers/Addresses 

Information on participating employers may be obtained by 
written request. 
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Appendix A 
 
PART I 
 
Credited Service Recognized for Service Under Merged Plans 
If you were a participant in one of the following plans immediately prior to the Affiliation Date (the date 
the listed plan merged with the Legacy Regions Plan), any service you had earned under the listed plan 
immediately prior to the Affiliation Date will count as Credited Service under Legacy Regions Plan 
component of this Plan.     
 

Plan Name Affiliation Date 
Anniston National Bank Retirement Plan January 1, 1983 
Cordova – Citizens Bank Revised Pension Plan January 1, 1983 
The Choctaw Bank of Butler Revised Pension Plan April 1, 1987 
CB&T Pension Plan, with respect to assets received from that plan that 
are attributable to employees of the Georgia Company August 4, 1987 

Retirement Plan for Employees of First Federal Savings Bank January 1, 1994 
Guaranty Bank & Trust Company Pension Plan January 1, 1995 
Pension Plan for Employees of First Rome Bank January 1, 1995 
Retirement Plan for Employees of First American Bank & Trust 
Company January 1, 1995 

Group Pension Plan for Employees of First Federal Savings and Loan 
Association of New Smyrna May 31, 1996 

First Federal Bank of Northwest Georgia, Federal Savings Bank 
Defined Benefit Retirement Plan May 31, 1996 

Delta Bank and Trust Company Employees’ Pension Plan January 1, 1997 
Palfed, Inc. Employees Pension Plan March 31, 1998 
First State Bank and Trust Company Pension Plan December 31, 1998 
Arkansas Bank and Trust Company Retirement Plan January 1, 1999 
First Commercial Corporation Retirement Plan January 1, 1999 
State First National Bank of Texarkana Retirement Plan January 1, 1999 
Retirement Plan for Affiliates of First Commercial Corporation January 1, 1999 
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PART II 
 
Grandfathered Benefits Under Merged Plans 
If you were a participant in one of the following plans immediately prior to its merger into this Plan, you 
may be eligible for special “grandfathered” benefits available under the prior plan. Grandfathered benefits 
are benefits that Regions continues to make available to you following the plan merger. Grandfathered 
benefits generally include the availability of additional forms of payment (with respect to benefits earned 
under the merged plan) but may also include features such as different eligibility requirements for early 
retirement or 100% vesting.  
 

Plan Name Grandfathered Benefits  
Anniston National Bank Retirement 
Plan  Lump sum distribution 

CB&T Pension Plan (“CB&T”) 

 5 year certain and life annuity 
 10 year certain and life annuity 
 15 year certain and life annuity 
 Joint and 75% survivor annuity   
 Reduced early retirement or deferred vested benefit at 

age 50 with 15 years of Credited Service 

Retirement Plan of First Alabama Bank 
of Montgomery, N.A. 

 Unreduced early retirement benefit, plus an annual 
early retirement supplement until your Normal 
Retirement Date, if you retire with 30 or more years of 
Credited Service 

Security Federal Savings and Loan of 
Nashville, Financial Institutions 
Retirement Fund (“FIRF”) 

 10 year certain and life annuity 
 Lump sum distribution 
 Installments over a period certain not greater than 

your life expectancy 

Retirement Plan for Employees of First 
Federal Savings Bank (Marianna) 
(“RPFF”) 

 Immediate distribution of your benefit from the RPFF 
following your termination of employment. 
 Pre-retirement death benefit is based on the present 

value of your minimum benefit under the RPFF and is 
payable to a beneficiary in any of the optional forms 
available under the RPFF as of December 31, 1993. 
You may designate a non-spousal beneficiary for your 
pre-retirement death benefit. 

Guaranty Bank & Trust Company 
Pension Plan (“GBP”) 

 Actuarially reduced early retirement benefit at age 55 
with 10 years of Credited Service  
 5 year certain and life annuity 
 10 year certain and life annuity   

Pension Plan for Employees of First 
Rome Bank (“FRBP”) 

  5 year certain and life annuity 
 10 year certain and life annuity 
 Lump sum distribution 

Retirement Plan for Employees of First 
American Bank & Trust Company of 
Louisiana (“FARP”) 

 Actuarially reduced early retirement at age 55 with 7 
years of Credited Service 
 Lump sum distribution 
 10 year certain and life annuity 
 The right to change the form of payment for your 

FARP benefit one time after payments begin 
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Plan Name Grandfathered Benefits  

Union Bank and Trust Company 
Retirement Plan (“UBRP”) 

 Lump sum distribution 
 10 year certain and life annuity 
 Accrued benefit from UBRP unreduced at early 

retirement, if your age and service equal 85 at your 
termination date 
 If you are re-employed following payment of your 

early retirement benefits, you may elect to continue to 
receive such benefits while re-employed 

First Federal Savings Bank of Citrus 
County, Financial Institutions 
Retirement Fund (“Citrus”) 

 Reduced early retirement benefit at age 45 
 When benefit commences, an additional lump sum is 

paid equal to 3 months of retirement benefits 
 Beginning at age 66, at the end of each calendar year, 

an additional amount is paid equal to 1% of your 
annual retirement benefit, increasing by 1% each year 
 Normal form of payment for your Citrus benefit is a 

12-year certain and life annuity 
 5 year certain and life annuity 

First Federal Bank of Northwest 
Georgia, Federal Savings Bank Defined 
Benefit Retirement Plan (“Cedartown”) 

 Lump sum distribution 
 10 year certain and life annuity 
 You may elect to receive the portion of your 

Cedartown benefit attributable to employee 
contributions in a lump sum payment immediately 
following termination of employment 

Group Pension Plan for Employees of 
First Federal Savings and Loan 
Association of New Smyrna (“New 
Smyrna”) 

 Lump sum distribution 
 10 year certain and life annuity 

Delta Bank & Trust Company 
Employee Pension Plan (“Delta”) 

 Early retirement benefit is the greater of (i) your Delta 
benefit reduced by 1/12th of 5% for each month your 
early retirement date precedes the month you reach 
age 65, or (ii) your Delta benefit and Regions benefit 
actuarially reduced using the Legacy Regions Plan’s 
early retirement factors  

PALFED, Inc. Employee Pension Plan 
(“Palfed”) 

 Lump sum distribution 
 10 year certain and life annuity 

First State Bank & Trust Company 
Pension Plan (“First State”) 

 Normal form of payment for the First State benefit is a 
5-year certain and life annuity 
 You may elect to receive payment of your deferred, 

vested First State benefit after you have attained age 
55, and your payment will be actuarially reduced 
 Annuity over a period certain not to exceed your life 

expectancy 
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Plan Name Grandfathered Benefits  

Pension Retirement Plan for Employees 
of Etowah Bank (“Etowah”) 

 5 year certain and life annuity   
 Early retirement benefit is the greater of (i) your 

Etowah benefit reduced by 1/3% for each month your 
early retirement date precedes the month you reach 
age 65, or (ii) your Etowah benefit and Regions benefit 
actuarially reduced using the Legacy Regions Plan’s 
early retirement factors 
 You may elect to receive your deferred, vested Etowah 

benefit after you have attained age 55 if you have 10 
years of credited service, and your payment will be 
actuarially reduced. 

State First National Bank of Texarkana 
Retirement Plan 

 See First Commercial Corporation Retirement Plan 
below 

Arkansas Bank & Trust Company 
Retirement Plan 

 See First Commercial Corporation Retirement Plan 
below 

First Commercial Corporation 
Retirement Plan (“FCC”)  

 

 Lump sum distribution (subject to certain additional 
restrictions regarding the amount of the lump sum) for 
certain individuals who were participants in pension 
plans that were merged into the FCC Plan 
 10 year certain and life annuity   
 You may receive your FCC benefit as an unreduced 

early retirement benefit at age 62 
 If you retire early between the ages of 55 and 62, your 

FCC benefit is reduced by 1/168th for each month by 
which your early retirement date precedes your 
attainment of age 62 
 If you are a former participant in the pension plan 

maintained by First National Bank of Nashville, you 
may receive a reduced early retirement benefit at age 
60 

 
 
 


