
Save For The Future You

Regions Financial Corporation is pleased to offer you the Regions Financial Corporation 
Supplemental 401(k) Plan. This plan is intended to comply with Internal Revenue Code  
Section 409A and as such provides you with an opportunity to make pre-tax deferrals. 

What is a Nonqualified Plan?
This plan is a nonqualified deferred compensation 
arrangement, which means the plan is different from 
your qualified 401(k) plan. Most of the protective 
provisions of Employee Retirement Income Security 
Act (ERISA) do not apply to the plan, and the plan does 
not receive special tax treatment under the  
Internal Revenue Code (IRC). 

The plan provides you with an opportunity to make 
pretax deferrals that accumulate on a pretax basis 
provided certain  requirements are met:

• The plan must comply with rules and  
regulations under IRC Section 409A.

• Participation must be limited to a  
“select group of management or  
highly compensated employees.”

Reach Your Financial Goals with a 
Supplemental Benefit Plan
PLAN HIGHLIGHTS

Regions Financial Corporation Supplemental 401(k) Plan

• Funds must remain as employer assets, 
subject to the claims of the employer’s  
general creditors in the event of 
bankruptcy or forced liquidation.

Why Participate in  
a Nonqualified Plan?
Restrictions imposed on qualified plans, such as 
401(k) plans, and caps on Social Security benefits limit 
retirement income for highly compensated employees. 
Regions has recognized these limitations and is 
providing this nonqualified deferred compensation 
plan to help you save on a pre-tax basis for future 
income needs. This plan contains features that allow 
you to design a personalized supplemental benefit plan 
that meets your individual needs. 
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Eligibility
To qualify to participate, you must meet one of the 
following criteria.

• Associates who have a base salary at or 
above 200% of the IRS definition of a Highly 
Compensated Employee (for participation in 2019, 
that amount is $250,000.00). Eligibility to defer 
begins the January 1st of the following year.

• Associates who qualified under a prior eligibility 
rule and have a balance in the Plan (including 
Associates whose participation is the result of a  
2% annual employer contribution in the 
Supplemental 401(k) Plan).

Making Election Decisions 
To participate in the plan, you must  
make certain decisions:

• How much to defer (an annual election).

• How you want your account invested  
(a daily election subject to insider  
and excessive trading restrictions).

• How you want to receive your eventual 
distribution (a one-time election upon  
account creation).

When making these decisions, you should consider 
your financial goals, the amount of time you have to 
reach your goals, and the amount of risk you are willing 
to take. We encourage you to consult your financial 
advisor to assist you with these important decisions. 
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How Much to Defer
Elective Deferrals 
You may elect to defer a portion of your compensation 
into the plan. Your deferral elections must be made 
during the annual enrollment period. Each deferral 
election is valid for one plan year only. 

The first decision you must make is how much  
to defer into the plan. You may elect to defer  
from the following types of compensation in  
whole percentages:

• From 1% to 80% of your base salary or 
frequently paid performance-based 
compensation earned and paid in the upcoming 
plan year (calendar year). Election is made 
each December. Deferrals will begin once you 
have met the Qualified 401(k) deferral limit 
for the calendar year.

• From 1% to 80% of your annually paid 
performance-based compensation. Election is 
made each June for compensation paid out in 
the 1st quarter of the following year.  

No Changes to Deferral Elections
You cannot change the amount of your Supplemental 
401(k) deferrals once they become irrevocable for 
the plan year.  If you defer to the Supplemental 401(k) 
you are also restricted from changing your Qualified 
401(k) deferral during the year. 

Employer Matching Contribution
If you elect to make deferrals to the plan, Regions 
Financial Corporation will match your deferrals dollar 
for dollar, not to exceed 5% of your compensation  
(including any deferrals not matched in the 401(k) Plan). 
The matching contribution will be allocated to your 
account in accordance with your elective deferrals. 
Matching contributions are credited to the plan at the 
same time that deferrals are credited to the plan. 
You are eligible to receive an Employer Matching 
Contribution the first of the month following 
completion of one (1) year of service.

In the event the Associate completes his first Year of 
Service during the Plan Year, the determination of the 
Regions matching contribution will not include any 
Compensation paid before the first day of the month 
following the completion of a Year of Service.



2% Employer Contribution
The Company will make an annual contribution equal 
to 2% of your eligible compensation. You are eligible 
to receive this contribution if you: 

• Are employed by Regions on the last business 
day of the Plan Year. 

• Have completed at least one year of service  
as of December 1st. 

• Have earned a minimum of 1,000 hours  
of service during the Plan year. 

• Are not currently accruing a benefit in the 
Regions Retirement (Pension) Plan.

• Have eligible compensation exceeding  
the IRS Compensation Limit.

In the event the Associate completes his first Year 
of Service during the Plan Year, the determination 
of the 2% employer contribution will not include any 
Compensation paid before the first day of the month 
following the completion of a Year of Service. 

Vesting
Your elective deferrals and any employer 
contributions to this plan are 100% vested  
at all times.

Designating a Beneficiary
When you enroll in the plan, you should designate a 
beneficiary to receive your account in the event of 
your death. If you die without having designated a 
beneficiary, or if your beneficiary predeceases you, 
your account balance is paid to the beneficiary named 
in your Regions 401(k) Plan account. You may change 
your beneficiary designation at any time by submitting 
a new election at www.mydeferral.com.

Distributions
Distribution Elections
Your account is paid in a lump sum or in 5 or  
10 annual installments as you elect. If no election 
is made, accounts are paid in a lump sum.  

Distribution elections are made within 30 days of 
your  account creation. No changes can be made to 
this election. Elections are irrevocable. Distributions 
from the plan are not eligible for rollover.

Separation Distributions
Your account is paid to you (or your beneficiary in the 
event of your death) upon the occurrence of certain 
distribution events, including:

• Separation from service

• Death

• A change-in-control, as defined in the 
plan document

Accounts credited to your account or a subaccount 
plus any earnings or losses are payable to you no later 
than 60 days following your separation from service 
(6 months for Specified Employees.)

Installment Payments
If you elect to receive installment payments, the 
account continues to be credited with earnings and 
losses that reflect the investment performance of 
your selected investment measurement options. 
Subsequent installments are paid as of the end of 
January of the calendar year following your first 
annual installment distribution.

Minimum Lump Sum Distribution
If your account balance is less than or equal to the 
401(k) annual deferral limit amount [IRC 402(g)] at 
the time of a distribution event, you will receive a 
lump-sum payment of your account regardless of 
your distribution election.

Distributions due to Death 
If you die, your account is paid to your designated 
beneficiary no later than 60 days following your 
death. If your account balance is less than or equal to 
the 401(k) annual deferral limit amount [IRC 402(g)] 
at the time of your death, your beneficiary will receive 
a lump-sum payment of your account regardless of 
the account’s distribution election. 

Distributions due to a Change-in-Control
When you initially enroll in the plan you may submit 
a distribution election that will take effect if you 
separate from service within two years following a 
Change in Control. 
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Distributions to Specified Employees
The Company is a public company and as such, the 
plan must impose additional restrictions on plan 
distributions. If you are a “Specified Employee” at the 
time of your separation, payments will begin no earlier 
than six months after separation. 

Investment Options
You may choose among a menu of investment 
options selected by the Company. You may elect 
any combination of the investments available in 
the plan, provided the amounts indicated are in 
whole percentages. 

These investment options do not 
represent actual ownership of, or any 
ownership rights in, the investments  
to which they refer. The investment 
options are used solely for the purpose 
of determining the value of your account 
and the amount of the corresponding 
obligation of the Company. 

You may adjust your investment funds at any time. 
Investment change requests received by 3:00 p.m. CT 
will be initiated the same business day, and changes 
received after 3:00 p.m. CT will be initiated as soon 
as possible, but no later than the next business day. 
The same Excessive Trading Policy applies to the 
Supplemental 401(k) Plan and the 401(k) Plan. If you 
are a “designated insider” you must pre-clear any 
transactions involving the Regions Stock Fund by 
sending an email to pretradeclearance@regions.com 
prior to engaging in the transaction. Your manager can 
confirm your “designated insider” status. Violations 
of the insider trading policy can result in disciplinary 
action and/or criminal charges. To view the Regions 
Insider Trading Policy, go to life@regions and search 
for Insider Trading Policy.

If you have questions regarding plan investment 
changes, contact MyDeferral Client Services at 
1-800-692-8463 (NYSE business days,  
7:00 a.m. to 4:00 p.m. CT).
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Taxation
Income Taxation
Under rules in effect at the time of publication, 
deferrals and employer credits are not subject to 
federal or state income taxes at the time they are 
credited to the plan. Local taxes are withheld upon 
deferral. At distribution, amounts are subject to 
federal and state tax as ordinary income and are 
subject to the Supplemental tax rate applicable in 
the year of receipt. These amounts are reported to 
you on a Form W-2. There is no 10% tax penalty for 
distributions prior to age 59½. 

FICA Taxes
Deferrals are subject to FICA (Federal Insurance 
Contribution Act that provides for Social Security and 
Medicare) at the time of deferral. Employer match is 
subject to FICA when credited to the plan. Amounts 
previously subjected to FICA  
are not subject to FICA again when they  
are paid to you. 
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Access to Information about 
Your Account
You can access your account via telephone or two 
online paths.

1. 401k.regions.com. Log into your qualified plan 
account. Click on the MyNQDC tab. 

2. www.MyDeferral.com. Log into your Supplemental 
401(k) account using the user ID previously 
provided and the password you previously selected.  

3. MyDeferral Client Services. 1-800-692-8463 
(NYSE business days, 7:00 a.m. to 4:00 p.m. CT).



Other Plan Information
Rollovers
Plan benefits may not be rolled into an IRA 
or another employer sponsored plan because  
this plan is not a tax-qualified plan. 

Loans
Loans are not permitted.

Hardship Withdrawals
Hardship withdrawals are not permitted in the 
Supplemental 401(k) Plan.  Additionally, if you have 
elected to defer into the Supplemental 401(k), 
hardship withdrawals cannot be taken from your 
Qualified 401(k) balance in that Plan Year.

Rabbi Trust
Credits are deposited into a special grantor trust 
known as a rabbi trust and are thereby isolated from 
the Company’s working capital. The trustee holds and 
distributes the money according to the plan and trust 
documents. Money in the trust is always subject to 
the claims of the Company’s general creditors in the 
event of bankruptcy. Your interest in the trust may not 
be assigned, alienated, pledged or attached by your 
personal creditors. These limitations are part of the 
plan design and are intended to ensure that pre-tax 
credits are recognized by the Internal Revenue Service. 

Plan Administrator
The Company has administrative responsibilities for the 
plan. If you have any questions or concerns about the 
program, please contact:

Regions Benefit Assistance Center 
Regions Financial Corporation  
250 Riverchase Parkway East, 5th Floor 
Hoover, AL 35244 
Phone: 1-877-562-8383

Claims Review
If you, or your beneficiary, do not receive any plan 
benefit that is claimed, you or your beneficiary can 
request a review as provided in the plan document in  
a manner designed to comply with Section 503  
of ERISA.

Important Note 
Accounts are used solely for recordkeeping purposes, 
and no assets are actually placed into an account in 
your name. The establishment and maintenance of 
recordkeeping accounts does not give you any interest 
in assets of the Company or a right to payment 
other than as provided under the terms of this plan. 
Amounts credited to your account will be subject to 
the claims of the Company’s general creditors until 
they are paid to you.

Plan Documentation
This program is governed by the Regions Financial 
Corporation Supplemental 401(k) Plan document and 
IRC 409A and related rules and regulations. If any 
provision of this Plan Highlights contradicts the plan 
document, the plan document provisions prevail. All 
plan documents are on file with the plan administrator 
and will be made available to you upon your request.
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Qualified 401(k) Plan Supplemental 401(k) Plan

Allowed to change 
contribution amount  
during the year

None allowed in any year that you elect 
to defer to the Supplemental Plan.

No

Vesting Immediate 100% vesting in employee 
and Company matching contributions

Immediate 100% vesting in employee and 
Company matching contributions

Matching Contributions Upon completion of 1 year of service.  
The Company matches 100% of first 5% 
you defer into the Plan (up to $275,000 
in eligible compensation). 

Upon completion of 1 year of service.  
The Company matches 100% of first 5% 
of compensation you defer into the Plan 
(less any match received in the  
Qualified 401(k) Plan). 

Investment Election 
changes for future or 
existing balances

Changes may be made at any time.  
Insiders must receive pre-clearance 
from the Legal Department to buy/sale 
Regions Stock 

Changes may be made at any time.  
Insiders must receive pre-clearance 
from the Legal Department to buy/sale 
Regions Stock 

Loans Available No loans allowed 

Hardship Withdrawals None allowed in any year that you elect 
to defer to the Supplemental Plan. 

No hardship withdrawals allowed.

Income taxes deferred  
on contributions.

Yes, when deferring on a pre-tax basis.  
No, when deferring on a Roth basis.  
Refer to the Roth Q&A on Life@Regions 
for more information.

Yes, only pre-tax deferrals are allowed.

Income taxes deferred on 
matching  contribution

Yes Yes, except deferrals and matching 
contributions are subject to FICA 
taxation upon allocation to the  
participant’s account.

Eligible for rollover into 
another Qualified Plan  
or IRA

Yes No

Account protected from 
your creditors in case of 
corporate bankruptcy

Yes No

Quick Comparison of the Qualified 401(k) and Supplemental 401(k) Plans
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The information contained in this plan highlights supersedes all prior plan highlights documents. The information is not intended or 
written as specific legal or tax advice and may not be relied on for purposes of avoiding any federal tax penalties. MyDeferral Client 
Services nor any of their employees or representatives is authorized to give legal or tax advice. You must rely on the advice of your 
own independent tax counsel.


