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2024 TCFD Index

Regions continuously seeks new ways to convey information to our stakeholders in a meaningful but efficient manner. With that goal in mind, we began reporting in line with the recommendations established by the
Task Force on Climate-Related Financial Disclosures (TCFD) in 2021. In keeping with our efficiency goal, and to better demonstrate how the initiatives in our TCFD reporting fit into the broader context of our shared
value mission, we opted to incorporate our TCFD-responsive disclosures into our Shared Value Report beginning in 2023; to ensure we also meet the needs of stakeholders specifically seeking information targeted in
the TCFD’s recommendations, we are again including this TCFD-aligned index to reflect where the relevant content now appears in the 2024 Shared Value Report.

TCFD-Recommended Disclosure Topic Relevant Section(s) of 2024 Shared Value Report

Governance

Board’s oversight of climate-related risks and opportunities See the “Board Oversight of Our Shared-Value Approach” subsection of the Our Board of Directors section.

Management’s role in assessing and managing climate-related risks and opportunities See the “Board Oversight of Our Shared-Value Approach” subsection of the Our Board of Directors
section. Also see the “Environmental Risk Management” subsection of the Risks and Opportunities
section.

Strategy

Climate-related risks and opportunities identified over the short, medium, and long term See both the “Risk Management and Compliance” and the “Environmental Risk Management” subsections

of the Risks and Opportunities section. Also see the “Tailoring Our Offerings to Customers’ Goals”
subsection of the Products and Services section.

Impact of climate-related risks and opportunities on businesses, strategy, and financial planning See the “Environmental Risk Management” subsection of the Risks and Opportunities section. Also see the
“Tailoring Our Offerings to Customers’ Goals” subsection of the Products and Services section.

Resilience of strategy, taking into consideration different climate-related scenarios See the “Environmental Risk Management” subsection of the Risks and Opportunities section.

Risk Management

Processes for identifying and assessing climate-related risks See both the “Risk Management and Compliance” and the “Environmental Risk Management” subsections
of the Risks and Opportunities section.

Processes for managing climate-related risks See both the “Risk Management and Compliance” and the “Environmental Risk Management” subsections
of the Risks and Opportunities section.

How processes for identifying, assessing, and managing climate-related risks are integrated into overall See both the “Risk Management and Compliance” and the “Environmental Risk Management” subsections

risk management of the Risks and Opportunities section.

Metrics and Targets

Metrics used to assess climate-related risks and opportunities in line with strategy and risk management  See the Operating Efficiently section.

process

Scope 1, Scope 2, and, if appropriate, Scope 3 greenhouse gas (GHG) emissions, and the related risks See the “Energy Use and Emissions” subsection of the Operating Efficiently section.

Targets used to manage climate-related risks and opportunities and performance against targets See the “Energy Use and Emissions” subsection of the Operating Efficiently section.
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